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TITLE IX TRAINING FOR 
PRESIDENTS

Andrea Stagg

August 5, 2024 

Utah System of  Higher Education 

MEET YOUR FACILITATOR

Director of Consulting Services

astagg@grandriversolutions.com

 

Andrea Stagg (she/her)

And rea  Sta gg J.D. joins Grand River Solutions as  w ith 
extensive experience in higher education in-house 
lega l settings a t p ubl ic and privat e col leges and 
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WHERE WE ARE

• Implementation date
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COVERED CONDUCT ² 2024 REGULATIONS

• Discrimination on the basis of sex  includes discrimination on the basis of  
sex stereotypes, sex characteristics, pregnancy or related condit ions, 
sexual orientation, and gender identity.
o Incorporating Bostock.

• Sex-based harassment is a form of sex discrimination and mea ns  sexual 
harassment, a nd other harassment on the basis of sex, that is:

oHostile environment sexual harassment

oQuid Pro Quo

o Specific Offenses (VAWA)

How is this different from sexual harassment as defined in 2020?
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WHAT'S BEEN ELIMINATED IN THE 2024 REGULATIONS

• No requirement to post train ing

• No recordkeeping requirement relating to actions taken  meet obligations 
under the sections relating to pregnancy

• No "mandatory dismissals"

• No formal complaints required – oral or written are ok

• Few er  barriers to informal resolution

See Ya G ood by e GIF  B y T he Ro dg ers &  
H ammerstei n O rg ani zati on

OVERLAP WITH OTHER LAWS

• VATf
46.4.25 553-12()541 0.23gations 
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