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12. Jurisdiction: The University’s authority, under this Code, to review matters that are made known to
the University, when the conduct is Reported to have occurred under the following circumstances:

1. Within the University’s programs or activities (including but not limited to within the context of
a class, University-sponsored field trip, University Student Organization activity);

2. On University Premises; or
3. Regardless of where it occurs:

1. if the Reported conduct is otherwise directed at substantially disrupting University
operations;

2. if the Reported conduct demonstrates a risk of physical harm to persons in University
programs or activities or on University Premises or to University property;

3. if the Reported Respondent has a supervisory or similar relationship over the person to
whom the Reported conduct was directed at or towards;

4. if the Reported conduct is subject to criminal prosecution and charged at a felony level;
5. if the Reported conduct would violate articulated professional standards applicable to

the Respondent’s field of study and/or related profession;
6. if the Reported conduct appears to be a part of a continuation or pattern of Prohibited

Conduct; OR
7. if the Reported conduct meets a majority of the following factors:

1. the Reported conduct is/was directed at or toward another Student, Employee,
or Visitor of the University;

2. the Reported conduct, if true, would be severe enough to potentially warrant a
suspension or dismissal as a Student and/or from University employment;

3. the impact/effect of the conduct would logically and foreseeably create a
material impediment to another Student, Employee, or Visitor’s access or
participation on campus (generally, mere presence of the Respondent on
University Premises or within University Programs alone is insufficient);

4. evidence of the Reported conduct can be gathered without inordinate expense,
effort, or delay, such as due to geographic location and the University
connection (or lack thereof) to property, among others;

5. Reported conduct occurs in a context that a reasonable person would expect
the University would have an interest in (maintains a workplace in that location,
is part of its geographic service area, would not supersede or conflict with
another entity’s authority/responsibility, among others).
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1. Scope of Policy
1. This Policy applies to all Students and applies when the conduct meets the Jurisdiction

requirements, defined above. All Reports of violations of this Code are subject to review
under and application of this Policy.

1. 

/05/60.html
/05/60.html
/05/27.html
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/06/33.html
/05/00.html
/05/27.html
/05/60.html
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2. Prohibited Conduct. The following described conduct is Prohibited Conduct. Prohibited Conduct is a
violation of the Code. Violations of the Code are subject to Sanctions and remedies by the
University.

1. Violation of University policies, procedures, rules, or regulations.
2. Dishonesty: Acts of dishonesty, including but not limited to the following:

1. Providing and/or supplying false information to any University Official, faculty/staff
member, or office.

2. Forgery, alteration, or misuse of any University document, record, or instrument of
identification.

3. Tampering with the election of any organization or Student governing body.
1. Misrepresenting oneself or an organization as an agent of the University.

3. Disorderly Conduct: Conduct that substantially disrupts or interferes with University or
University-sponsored activities, including but not limited to classroom related activities,
studying, teaching, research, intellectual or creative endeavor, administration, service or the
provision of communication, computing or emergency services.

4. Threats of Physical Violence: Expressly or impliedly threatening bodily injury, death, or
substantial property damage, and acting with intent to place another person in fear of
imminent serious bodily injury, substantial property damage, or death; or making a threat,
accompanied by a show of immediate force or violence, to do bodily injury to another.

5. 

/05/27.html
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10. Electronic Communication Harassment: means a communication by electronic, electro-
mechanical, or electro optical communication device(s) for the transmission and reception of
audio, image, or text that is targeted at a specific individual(s) and shall include
communication originating or received with intent to intimidate, abuse, threaten, harass,
frighten, or disrupt the electronic communication of another through:

1. Repeated contact by means of electronic communications, regardless of whether a
conversation ensues or after the recipient has requested or informed the person not to
contact the recipient, and the person repeatedly or continuously:

1. contacts the electronic communication device(s) of the recipient; or
2. causes an electronic communication device of the recipient to ring or to receive

other notification of attempted contact by means of electronic communication.
2. making contact by means of electronic communication and insults, taunts, or

challenges the recipient of the communication or any person at the receiving location
in a manner likely to provoke a violent or disorderly response;

3. making contact by means of electronic communication and threatens to inflict injury,
physical harm, or damage to any person or the property of any person;

4. causing disruption, jamming, or overload of an electronic communication system
through excessive message traffic or other means utilizing an electronic
communication device; or

5. electronically publishing, posting, or otherwise disclosing personal identifying
information of another individual in a public online site or forum with the intent to
abuse, threaten, or disrupt the other individual's electronic communication and without
the other individual's permission.

11. Failure to Comply: Failure to comply with directions of University faculty, staff, or law
enforcement officers acting in performance of their duties or failure to identify oneself to these
persons when requested to do so. Additionally, Failure to comply with the Sanction(s)
imposed under the Code. This section is not intended to prohibit the lawful assertion of an
individual’s Fifth Amendment right against self-incrimination.

12. Misuse of University Property: Unauthorized possession, duplication, or use of keys, or other
devices that provide access to any University property or services.

13. Unauthorized Use of Facilities: Unauthorized presence in or use of University Premises,
facilities, or property.

14. Alcohol Violations: Use, possession, or distribution of alcoholic beverages in an unlawful
manner or otherwise in violation of a University Policy (Policy 5.40
(https://www.suu.edu/../05/40.html) ).

15. Controlled Substance Violations: Use, possession, or distribution of a controlled substance in
an unlawful manner or otherwise in violation of a University Policy.

16. Interference with the Orderly Operation of the University: Intentionally initiating or causing to
be initiated any false Report, warning, or threat of fire, explosion, or other emergency.

17. Abusing a Position of Trust: Any act that is not in accordance with the expectations,
responsibilities, or privileges that accrue to an individual by virtue of their status or position.
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4. Safe Harbor. Students who have a drug or alcohol addiction may be granted safe harbor from
discipline. If a Student self-Reports their own addiction to the appropriate University Officials before
the threat of drug testing and/or discipline, the University may decide not to initiate the Conduct
Review Process.

1. A written action plan by the Student may be used to track cooperation with the safe harbor
program.

2. Failure to follow the action plan may nullify the safe harbor protection and the University may
initiate the Conduct Review Process if there is a Reported Code violation.

5. Amnesty. The University encourages all community members to proactively assist others whose
health or safety are at risk. Any Student who makes a good faith Report of Prohibited Conduct that
was directed at them or another person will not be Sanctioned by the University for a violation
related to the use of drugs or alcohol that the University discovers because of the Report. The
University may, however, initiate an educational discussion with any Student regarding their
personal involvement in minor policy violations.

1. If the same Student repeatedly requests amnesty for substantially similar minor policy
violations, the Student Conduct Officer may deny amnesty.

6. Reporting Code Violations. A University Employee or Student or any other person may make a
Report to the Office of Student Affairs, through a process designated from time to time (see
Relevant Links and Forms section (#v) , below).
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8. Initial Review of Report
1. Upon receiving a Report of a Code violation, a Student Conduct Officer shall promptly review

the Report. The review is to determine next steps in the Student Conduct Process. The
Student Conduct Officer may meet with the Reporter and/or other person Reportedly affected
by the conduct for clarification purposes and may review available documents or other
information as part of the Initial Review. The Student Conduct Officer then will take one of the
following steps:

1. Refer Under Other University Policy
1. If the Reported Conduct is related to Prohibited Conduct as described in SUU

Policies 5.27 (https://www.suu.edu/../05/27.html) or 5.60
(https://www.suu.edu/../05/60.html) , the Student Conduct Officer will Report the
conduct to the Equal Opportunity Office.

2. If the Reported conduct is a violation of the Resident Handbook, then the
Student Conduct Officer shall be the Housing Director or designee. In the event
the Reported conduct could be a violation of the Resident Handbook but does
not otherwise include an additional violation of the Code, then the Student
Conduct Officer/Housing Director can refer the Resident Handbook-specific
matter for resolution in accordance with the Process set out in the Resident
Handbook.

3. If the Reported conduct that violates another University policy also would violate
the Code--such as if there are different types of conduct Reported together or if
the Reported conduct, if true, would violate both policies--the Student Conduct
Officer may process the Reported conduct under this Code while also referring
under another policy for determination as to whether that Policy was violated.
See Policy 5.0 (https://www.suu.edu/../05/00.html) . In some limited circumstances,
the Student Conduct Officer may pause review (and stay any deadlines) under
the Code while the Reported conduct is reviewed under another applicable
policy and that process is concluded. However, an inquiry about whether SUU
Policy 5.27 (https://www.suu.edu/../05/27.html) or 5.60

/05/27.html
/05/60.html
/05/00.html
/05/27.html
/05/60.html
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2. Notice of Next Steps after Initial Review
1. If the Student Conduct Officer has contacted the Respondent or if the person affected

is the Reporter, the Student Conduct Officer will notify that person of a referral under
other University Policy or a conclusion that the Code does not apply to the Reported
Conduct, along with a summary explanation.

1. For a referral, the Student Conduct Officer will include an explanation of what
policy it was referred under; a referral is not a determination that the other policy
applies or that another policy was violated. A referral simply means it warrants
at least an Initial Review under that other policy.

2. If the person affected by the Reported conduct is not involved and the Student
Conduct Officer closes the matter, the Student Conduct Officer may document the
review and decision to the file.

3. Generally, if the Student Conduct Officer has had no contact with the Respondent or
provided any notice related to a Report that results in a referral or closing of the matter
under the Conduct Review Process, then no notice is made to the Respondent.

4. Notice to a Respondent when further review is warranted is set out below. The Student
Conduct Officer also may notify others such as a person Reportedly impacted by the
Reported conduct, that the matter will proceed for further review under the Code.
There is no requirement that information is shared, and the Student Conduct Of
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9. Deciding Which Process (Administrative Resolution or Panel Hearing) Applies to Further Review of
the Report

1. If, after the Initial Review, the Student Conduct Officer determines that further review is
warranted, the Student Conduct Officer will notify the Respondent Student(s) in writing of (1)
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2. As part of including an “overview of all processes available for resolution,” the Student
Conduct Officer makes a preliminary assessment whether the Reported Code violation
reasonably may result in either expulsion or a minimum 10-day suspension from the
University. This assessment impacts what process is available to the Respondent (and
therefore, what is included in the notice to Respondent):

1. If the Conduct Review Ondent ()ᘀ
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3. Upon receiving notice, the Respondent Student will have five (5) business days to respond to
the notification by contacting the Student Conduct Officer or designee, as directed in the
notice.

1. If the Administrative Resolution Process applies and/or is elected by the Respondent
Student, the Student Conduct Officer shall schedule a meeting with the Respondent to
take place within 10 business days of the response. (See Section IV.J. for details on
the Administrative Resolution Process).

2. If the Hearing Process applies and is elected by the Respondent, then upon the
Respondent’s response, the Panel Chair will provide further notice to the Respondent.
(See Section IV.K. for details on the Panel Hearing Process and notice from the Panel
Chair).

3. If the Respondent does not respond or fails to show up to a scheduled meeting or
Hearing without good cause and notice to the Student Conduct Officer or Panel Chair
otherwise refuses to participate, the Student Conduct Officer or Panel Chair will
proceed with the applicable process with the information available.
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10. Administrative Resolution Process
1. Administrative Resolution Meeting. The Student Conduct Officer conducts the

hearing/meeting of the Administrative Resolution Process with the Respondent. In conducting
the Administrative Resolution Process, the Student Conduct Officer is not bound by any
formal rules of evidence (typically recognized in judicial court cases), but evidence may be
limited by relevancy and redundancy.

1. If there is a reasonable and factual basis showing why the Student Conduct Officer
cannot make an impartial and objective determination, a Respondent Student may file
a request to have their matter heard by the Student Conduct Administrator.

1. The Respondent shall submit the request to the Student Conduct Administrator
no less than five (5) business days after receiving the Notice of the
Administrative Resolution hearing.

2. The request must include a factual basis for a reasonable belief that the Student
Conduct Officer has a material Conflict of Interest or is otherwise unqualified to
make a determination in the matter.

3. The Student Conduct Administrator has discretion to grant or deny the request
regarding whether the Student Conduct Officer has a Conflict of Interest. The
Student Conduct Administrator also has discretion to assign an alternative
Student Conduct Officer to hear the matter.

4. The Student Conduct Administrator will notify the Respondent Student in writing
of the decision with corresponding reasoning.

2. �䠀娀䬏
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11. Panel Hearing Process
1. In a Panel Hearing Process, a Hearing Panel conducts a formal hearing. The Panel is not

bound by any formal rules of evidence (typically recognized in judicial court proceedings), but
evidence may be limited by the Panel Chair for relevance and redundancy.

2. Hearing Panel membership. The Panel will consist of the following, with the particular
individuals to be designated by the VPSA or designee:

1. Dean of Students or designee (as Panel Chair).
2. Representative from the Division of Academic Affairs (Provost Office Administrator,

faculty member, etc.).
3. SUUSA Judicial Officer or designee.

3. Closed Hearing. All Panel Hearings will be closed to everyone except those persons
specifically provided for in this procedure or persons whose presence at the hearing is
authorized by the Panel Chair.

4. 
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7. Hearing Rules and Procedures. The Panel Chair ensures that the processes and procedures
outlined in the Policy are followed. Any rules and procedures set out before the hearing will
be communicated to the Respondent and any participating persons, as and to the extent
applicable, prior to the hearing.

1. Presence and Attendance
1. The Respondent is entitled to be present throughout the hearing but not during

the deliberation of the Hearing Panel.
2. If a Respondent Student does not attend a scheduled hearing, the hearing

proceeds in the absence of the Respondent Student and a decision made by the
Panel based on information available.

1. Such an absence will not be considered grounds for an Appeal.
2. Where two (2) or more cases involving common occurrences or the same

Student(s) are pending simultaneously, the Chair may decide to
consolidate the hearings of such matters or hear them alone and allow
them to be heard separately.

3. Respondent Student may remain silent (i.e., not to testify against themselves),
but must be informed that if silence is maintained, the matter will be determined
on information available.

2. Witnesses
1. Respondent is responsible for arranging for Witnesses testifying on their behalf

to appear at the hearing. Respondent shall provide a list of Witnesses, if any, to
the Chair at least two (2) business days prior to the Hearing.

2. The Panel Chair may decide what other Witnesses to invite. Typically, this may
include the Reporter, the person Reportedly affected by the conduct, and others
with relevant knowledge. The Panel Chair will notify the Respondent of these
persons invited to attend.

3. Generally, Witnesses must attend a hearing (either in person or electronically) in
order to provide testimony. In an exceptional circumstance where a Witness is
unable to attend the hearing and no reasonable accommodation will allow the
Witness to attend, the Witness may write or record a statement that the Chair
will present at the Hearing, with the Respondent Student provided an
opportunity to supplement, give input, or otherwise respond.

4. Witnesses are typically asked to comment only on circumstances relevant to the
Reported conduct, and not the general character of the Respondent.

3. Opportunity to Respond. Respondent has the opportunity to be informed about all
relevant information the Panel will consider in its decision, and the opportunity to
review any relevant portions of documents. The Panel will provide the Respondent with
an opportunity to respond to all relevant information.

4. Disclosures. Respondent must provide copies of any documents they intend to submit
for consideration during the hearing to the Panel Chair not less than three (3) business
days before the hearing.
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5. Chair’s Authority to Conduct Hearing
1. All persons involved must direct their communications at the Hearing to the

Panel Chair. The Panel Chair decides which questions to ask each person.
2. The Panel Chair may reasonably limit the scope and time devoted to each

Witness, matter, or item of discussion during the Panel Hearing, as well as the
number of persons testifying.

3. The Panel Chair decides the order of Witnesses and when a Reporter and/or
Witnesses will be in the hearing room or admitted to a virtual meeting room.

4. The Panel Chair may reasonably limit the scope of evidence considered in the
Hearing, particularly for questions of relevance or cumulative evidence.
Evidence may consist of oral and written testimony, incident Reports, and other
materials related to the incident including secondhand Reports and
circumstantial evidence. Student Conduct Hearings are not subject to limiting
rules of evidence.

5. If any Hearing participant becomes unreasonably disruptive to the hearing, even
after a warning, they may be removed and/or the hearing postponed at the
discretion of the Panel Chair.

6. Where there are allegations against more than one Respondent Student arising
out of the same set of facts, the Panel Chair may hear the matters within one
Hearing. A Respondent may request a separate hearing in writing to the Panel
Chair no less than three (3) business days prior to the Hearing. The Panel Chair
retains discretion whether to combine or separate hearings, and will consider
the interests of fairness and procedural expediency in deciding whether to grant
the request.

6. Advisors
1. During the Panel Hearing, Students may have an Advisor, who may be, but is

not required to be an attorney, to advocate on their behalf.
2. At least three (3) business days prior to the hearing, the Respondent must notify

the Panel Chair if they will be accompanied by an Advisor, and notify the Chair if
that Advisor is an attorney.

3. Students are encouraged to represent themselves as much as possible, but an
Advisor may actively participate in the Student Conduct Hearing, including:

1. Present opening and/or closing statements.
2. Advise the Respondent Student throughout the Student Conduct Hearing.
3. Present questions during the hearing. Such questions will be presented to

the Panel Chair who, in their judgment may then allow the Advisor to ask
the question, ask the Advisor to rephrase the question, disallow the
question or ask the Advisor to move on to another question or area of
questioning.FORMER POLIC
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8. Steps for the Hearing
1. Step 1: At the beginning of the Hearing, the Panel Chair will introduce all persons

present and communicate any standards, rules, or procedures that apply to the
hearing, along with the Code sections that Respondent allegedly violated.

2. Step 2: The Panel Chair presents the allegations and any evidence or information
gathered during the Initial Review.

3. Step 3: The Panel Chair may then ask a Reporter or Witness to provide information
and allow the Respondent Student to respond. The Panel Chair has discretion as to
the order of testimony.

4. Step 4: The Panel Chair or any Panel member may also ask the Reporter and any
Witnesses relevant questions that arise during the hearing. The Panel Chair has
discretion as to the order of testimony. The Respondent Student will have the
opportunity to respond to all testimony.

5. Step 5: At the end of the hearing, the participating persons other than the Panel will be
asked to leave the room during the Panel deliberations.

12. Panel Decision
1. The Panel Chair will write a decision on behalf of the Panel within a reasonable time, which in

most cases shall not exceed seven (7) business days, of the conclusion of the Hearing.
1. In the event that the written decision is delayed beyond seven (7) business days, the

Respondent will be notified of the delay and informed when the decision will be
communicated.

2. The Panel Chair sends the decision to the Respondent, with a cc to the Student Conduct
Officer and the Vice President of Student Affairs.

3. The decision will include:
1. A description of the allegations at issue in the matter;
2. What sections of the Code are at issue;
3. Findings of fact relevant to the determination;
4. Conclusions regarding application of University Policy to the facts;
5. Sanctions or remedie�䠀圀圀䬀䰀冱de恌e'iye]ԐѰO耄n3
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3. Sanctions. The Student Conduct Officer or Hearing Panel, as applicable, has discretion to
determine Sanctions based on the above-factors, which include but are not limited to, any
one or a combination of the following Sanctions:

1. Warning letter/letter of censure;
2. Education experiences or performing certain reasonable and relevant educational or

related service activities;
3. Fines;
4. Campus service;
5. Restitution;
6. Formal and/or Public Apology;
7. No Contact;
8. Parental Notification;
9. Disciplinary suspension;

10. Disciplinary probation;
11. Disciplinary Dismissal;
12. Facilitated Dialogue;
13. Mediation;
14. Restrictions on housing registration, selection, access, and participation;
15. Prohibition from being present on campus or a part of it;
16. Suspension from University social or other activities;
17. Suspension from being a Student at the University;
18. Restrictions on future enrollment;
19. Expulsion from the University;
20. Notations on Transcripts (which may or may not be expressly stated but can result

from changes in Student status or restrictions on enrollment);
21. Loss of University employment;
22. Restrictions on future University employment;
23. Reassignment to only online courses;
24. Removal from one or more courses;
25. Loss of Degree;
26. Loss of Privilege to represent the University; and/or
27. Any other Sanction or threat and safety management measure aimed at preventing the

conduct from repeating or escalating.
4. Remedies. The Student Conduct Officer or the Panel, as applicable, may include in their

decision the remedies related to the conduct reviewed and the corresponding determination.
The Student Conduct Officer or the Panel should be guided by the goal of stopping the
Prohibited Conduct and restoring the affected person to as similar a position as possible--as
related to access and participation in employment, academics and the like--if they had not
been subject to the Prohibited Conduct (acknowledging that the University’s ability to do so is
limited to what is within the University’s control). Sometimes remedies will overlap with the
Sanctions but sometimes they may be in addition to the Sanctions. Remedies also may
include extending a longer time frame of a temporary supportive measure. Student Affairs
and/or other University Employees as directed will implement those remedies.
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14. Appeals. Respondents found responsible for a Code violation may request an Appeal of the
Student Conduct Officer or Hearing Panel’s decision. To do so, the Respondent shall send the
Appeal request in writing, or as otherwise directed by the Student Conduct Officer or Panel Chair, to
the Appeal Officer identified in the decision letter or otherwise communicated to the Respondent.

1. Grounds for Appeal. Appeals are not rehearings, and Appeals are not granted on the basis of
disagreement with the written decision. The Respondent may request to Appeal a decision
based only on one or more of the following:

1. There was a denial of adequate and fair due process that resulted in a material error
that impacted the outcome of the Conduct Review Process;

2. This Policy was applied in a Clearly Erroneous manner in reaching the decision on
violation finding, Sanctions, and/or threat and safety management measures;

3. The Sanction and/or threat and safety management measure imposed was not
appropriate for the violation(s) which the Respondent was found to have committed; or

4. There is new evidence or information that was not reasonably available at the time of
the review and/or hearing which is reasonably likely to affect the outcome of the
Conduct Review Process.

2. How to Request an Appeal and Deadline
1. The Respondent may request an Appeal in writing to the Appeal Officer (described

above in Definitions). To request the Appeal, a Respondent must include a statement
explaining in detail why the Respondent is contesting the findings or the action(s)
based on one or more of the above grounds for Appeal, any relevant reasoning and
facts that support the Appeal, and include copies of any documents that will
substantiate or clarify the Appeal request and Appeal.

2. A Respondent may Appeal within five (5) business days after receipt of the written
notification of a disciplinary decision. Failure to Appeal within the five (5) business days
period waives the right to Appeal. Sanctions imposed by the Student Conduct Officer
or the Hearing Panel are suspended during the pendency of an Appeal request and
consideration of an Appeal. If the University implemented temporary threat and safety
management measures, those remain in place. If a request for Appeal is returned due
to not sufficiently addressing the grounds for Appeal, the Respondent will have three
(3) business days to submit a revised Appeal, at which time the right to Appeal will
expire if the Appeal Officer has not received a response from the Respondent.

3. Review of an Appeal Request
1. Within seven (7) business days of the receipt of the Respondent’s submission for

Appeal, the Appeal Officer will notify the Respondent in writing of their decision to:
1. Deny the request for Appeal for failure to articulate one of the permitted grounds

for Appeal with relevant information;
2. Accept the Appeal for review, and indicate a timeline in which the Appeal will be
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4. Appeal Decisions
1. If the Appeal Officer accepts the request for Appeal, the Appeal Officer reviews the

request and submitted information to determine whether the Respondent has
demonstrated an error under one or more of the above-listed grounds for Appeal. The
Appeal Officer may review the file from the Conduct Review Process and ask clarifying
follow up questions to University decision-makers, as needed to arrive at a decision on
the Appeal.

https://cm.maxient.com/reportingform.php?SouthernUtahUniv
/deanofstudents/index.html
/studentaffairs/index.html
/old/11/p1102-1992-12-12.pdf
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Amended: November 12, 2004 (https://www.suu.edu/../old/11/p1102-2004-11-12.pdf) (as Policy 11.2);
December 3, 2008 (https://www.suu.edu/../old/11/p1102-2008-12-03.pdf) ; December 4, 2009
(https://www.suu.edu/../old/11/p1102-2009-12-04.pdf) ; August 24, 2012 (https://www.suu.edu/../old/11/p1102-2012-
08-24.pdf) ; April 29, 2016
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