
SOUTHERN UTAH UNIVERSITY 
Policies and Procedures 

SUBJECT: SICK LEA VE 

Policy # 9.10 
Date Approved: 06/03/94 
Date Amended: 08/06/04 

Page 1 of 3 

/� 495436,%^ 7P^PXWLHO?^WF?^8OHY?TVHW\�V^QPLH=\^PO^;==TXHOE^;O>^ET;OWHOE^VH=K L̂?;Y? ŴP
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SUBJECT: SICK LEAVE 

8. If the length of the disability exceeds the employee's sick leave 
available, the employee may use any accumulated annual leave or go 
on leave without pay. 

9. An employee who is terminated, resigns, or retires will not be 
compensated for unused accrued sick leave. 

10. Sick leave shall be authorized by the employee's immediate 
supervisor. Sick leave taken is recorded to the nearest full hour. At the 
end of each month, the employee submits their leave report to their 
supervisor or to the supervisor's proxy/delegate. The supervisor or 
supervisor's proxy/delegate is responsible for reviewing and approving 
the employee's leave report. 

B. Extended Sick Leave 

I. After all accrued sick leave and earned vacation have been exhausted, 
extended sick leave for the employee and/or the employee's spouse 
and dependent children may be authorized by the President. Such 
extension shall not exceed 90 days for the employee or 60 days for the 
employee's spouse or dependent children; this would also waive the 
limit of eight days during the sick leave year. 

2. It shall be the responsibility of the employee to request extended sick 
leave by submitting a formal, written application to the Human 
Resources Director wherein both the term of [he requested extension 
and the reasons for the request are explained in detail. 

3. Whenever the President allows extended sick leave the Board of 
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SUBJECT: SICK LEAVE 

C. Sick Leave Conversion Program 

1. Non-faculty, salaried employees under regulaz University appointment 
who 




