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SUBJECT: FACULTY LEAVES
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faculty members follow policy regarding other types of employee
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Attachment to Southern Utah University Policy 6.15, Leave of Absence Faculty



Attachment to SUU Policy 6.15, Faculty Leaves

PART A: APPLICATION FOR SABBATICAL LEAVE
Date:

Name of Applicant:

Date of Hire to Fullfime Faculty Status:



PART B: PURPOSE OF SABBATICAL LEAVE
Name:

Date:

Instructions

Please provide a detailed description in four pages or less of the activities you wish to pursue
during your sabbatical leave. Include details about the professional development benefits you

expect to accrue from the leave. As per Policy 6.15

Sabbatical leave is a professional development opportunity available for qualified faculty to engage in
planned academic and creative activities that enhance their ability to contribute to the steickeméed
mission of Southern Utah University. Sabbatical leave is not a faculty benefit, but a program that
facilitates faculty work in various scholarly, professional, educaticarad, artistic/creative endeavors,

that benefit the entire university.

Statement of leave plans, including a description of activities to be engaged in, goals and objectives to be
achievedfeasibility, a timeline and calendar of activities, a statementnoficipated outcomesind a
description of how the proposed project/activity supports SUU’s misBianstatement of leave plans






President: Date:

Board of Trustees: Date:
Sabbatical Leave Application
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