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SUBJECT: FACULTY LEAVES 

funds not in hand at the time of application, the candidate must 
provide a statement explaining how he/she will complete the 
project without receipt of funds. If the project is for the 
purpose of completing a terminal degree, the candidate will 
provide a statement explaining how the leave will advance the 
candidate toward degree completion. 

c. A current curriculum vitae. 

6. Deadlines. To receive adequate consideration, the candidate must 
submit the application to the department chair by October 15 for 
review. The chair will forward the application 
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Provost will notify the candidates of approval or denial of the 
application. 

9. Other Conditions. 

a. All leaves with pay will be subject to both the availability of 
funds and the availability of suitable replacements. 

b. Assignments of a professor returning from a sabbatical leave 
will be determined by the department chair and dean. A 
faculty member on leave will retain the position he/she left 
insofaz as adjustments in staff will permit, but identical 
positions are not guaranteed. 

c. A sabbatical leave is a contract between the University and a 
faculty member. The faculty member commits to satisfactory 
performance pursuant to the application for leave and the 
University allows time and resources for the sabbatical project. 
The department chair and dean will judge performance using 
the criteria described above. Should a faculty member not 
perform satisfactorily or should a faculty member desire not to 
return to the University after a sabbatical leave, he/she will be 
obligated to repay to the University the amount of 
compensation (salary and benefits) which he/she received 
while on leave. 

d. The University may grant a yeaz's leave without pay 
immediately following a sabbatical leave, or a sabbatical leave 
immediately following a leave without pay. Such extensions of 
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B. Leave of Absence Without Pay 

1. Faculty who desire leave without pay should apply in writing to their 
department chair (or equivalent). The chair, dean, Provost, and 
President must each evaluate the application and make 
recommendation for approval by the Boazd of Trustees. In 
considering applications for leave without pay, chairs 



Attachment to Policy 6.15 

SABBATICAL LEAVE APPLICATION MATERIALS 

TO: APPLICANTS FOR SABBATICAL LEAVE 

FROM: UNIVERSITY LEAVE, RANK AND TENURE COMMITTEE 

The attached application form has been designed in accordance with existing University 
policy to facilitate the review of your request. 

If any deadline falls on a Saturday, the application is due the day before (Friday). If any 
deadline falls on Sunday, the application is due the next day (Monday). 

Please complete the top portion of the form, attach appropriate pages, and present the 
completed application to the Department Chair by October 15 for review. It will then be 
forwazded to the Dean of the College by November 1, and then forwarded to the University 
Leave, Rank and Tenure Committee not later than November I S of the fiscal yeaz preceding 
the yeaz for which leave is requested. The application will be forwarded to the Provost by 
December 1, and then to the Present and Boazd of Trustees. 

Current University policies establish the following compensation for sabbatical leaves after 
six or more years of experience: 

80% of anticipated regulaz contract salary for 9 months' leave (two semesters) 
95% of anticipated regular contract salary for 4.5 months' leave (one semester) 

Sabbatical leaves aze granted only to tenured faculty members. The ULRT Committee will 
review the applications received each yeaz, assign each a 






