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SUBJECT: SUPPLEMENTAL AND OVERLOAD COMPENSATION AND 
CONSULTATION 

6. Overload assignments and the payment of overload compensation for 
teaching are authorized on a nonpermanent basis if the following 
conditions aze met: 

a. Faculty members may engage in reseazch, sponsored projects, 
training grants, extra teaching, etc., during the yeaz in which 
th874 0 Tc  
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a. Approval chain for work related to the faculty member's 
department or program: 

- Chair or program director, 
- Dean or executive of unit, 
- Provost's Office 

b. Approval chain for work outside the faculty member's 
department or program: 

- Chair or program director of work azea or unit 
(initiator) 
- Chair or program director of faculty member's 
department or program 
- Dean or executive of work area or unit 
- Dean or executive of faculty member's department or 
program 
- Provost's Office 

B. Consultation Policy and Other Employment 

1. All personnel of the University holding full-time positions shall give 
full service to the work of the University during scheduled work 
periods. Any non-university consultation or employment must not 
interfere with the dischazge of the person's full time service obligations 
to the University or must not involve a conflict of interest prohibited 
by the Utah Public Officers' and Employees' Ethics Act, Utah Code 
67-16-1 through 67-16-14. . 

a. Faculty members aze encouraged to be professionally engaged 
with their respective azeas of expertise. 

b. In any case in which present or contemplated outside 
consulting or employment is believed to involve a question as 
to a potential conflict of interest, the concerned individual 
should seek advice from the administration and, where 
appropriate, from University counsel's office, by requesting an
opinion through the Provost. 
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2. The University approves of public service activities that are 
compatible with full performance of University duties and consistent 
with University policies and procedures. 

3. Full time faculty members may accept employment for, and may 
perform, any teaching, instructional, or reseazch services for other 
academic institutions during teaching semesters with the knowledge 
and written approval of the cognizant department chair, dean and 
provost. Compensated or uncompensated participation in an
occasional short-term conference, seminar, or symposium or the 
delivery of a scholazly paper or public address at a professional 
meeting or academic gathering under the auspices of an academic 
institution, does not violate this policy. 

4. Full-time faculty members may maintain off-campus business or 
professional telephone listings in their own name, or establish off-
campus offices for non-university related professional or business 
activities, after informing, in writing, department chair and dean or 
appropriate supervisor. 

5. Consultation and other services to persons, firms, institutions, and 
agencies outside the University may be carried on by faculty members 
as long as the performance of such service obligations do not interfere 
with the discharge of the person's full time service obligations to the 
University. 

a. The individual engaged in consultation activities must arrange 
in advance, with the approval of the responsible department 
chair, director, or other line officer, for scheduling of classes or 
other work assignments missed as the result of consultation 
activities. 

b. If approval has been given allowing a faculty member's office 
or laboratory to be used for consultation services, the faculty 
member shall not use University staff members, i.e., secretaries 
or student aids, as support personnel for his or her consultation 
activities. 

6. University employees engaged in consultation services authorized by 
this policy must assume the following responsibilities to assure 
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SUBJECT: SUPPLEMENTAL AND OVERLOAD COMPENSATION AND 
CONSULTATION 

B. OVERLOAD STATUS: This term is defined as an employment condition in 
which the total time devoted by an employee for all assignments held 
concurrently exceeds the 
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b. An appropriate portion of the professional or executive staff 
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a. the classified staff member will use a lunch period or similar 
break time for instruction, or 

b. the classified staff member will take annual or other 
compensatory leave time, or 

c. the classified staff member will put in added time beyond the 
normal work schedule to restore their weekly effort to forty 
hours. 

2. For classified staff personnel who teach outside the normal work 
period (including early mornings, evenings, or weekends), overload 
status may be accorded. Overload compensation may be authorized for 
classified staff who teach in these time periods. 

3. If the teaching responsibility is a regulaz part of the classified staff 
member's assignment during the normal forty hour work period, 
Monday through Friday, no overload status will be accorded based on 
one (or possibly both) of the following conditions applying: 

a. The teaching responsibility is an assigned portion of the 
employees' regulaz appointment which has been agreed upon 
by the appropriate supervisors with benefits accruing to the 
affected department through the development of the classified 
staff member who teaches, or 

b. An appropriate portion of the classified staff member's salary 
will be paid by the departments) for whom the classified staff 
member is teaching. 

C. APPROVAL: Classified staff members who teach must receive approval to do 
so from the following, regardless of whether they obtain release time or 
overload status: 

1. It is the responsibility of the appropriate college dean and provost to 
obtain preliminary approval for such teaching assignments before 
discussion occurs with the particulaz classified staff member. 
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2. Academic Approval -The appropriate department chair, dean or 
executive, and the Provost must approve. Approval must occur by 
signature on a supplemental contract if release time or overload 
compensation is granted. 

3. Non-Academic Approval -The immediate supervisors, up to and 
including the appropriate vice-president, must approve the teaching 
assigmnent for the classified staff member. Approval must occur by 
signature on a supplemental contract if release time or overload 
compensation is granted. 
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