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SUBJECT: SUPPLEMENTAL AND OVERLOAD COMPENSATION AND 
CONSULTATION 

D. Overload compensation -The salary paid for an employment condition in 
which the total time devoted by an employee for all assignments held 
concurrently exceeds the 100% effort recorded on the employee's regulaz or 
supplemental contract. Such salary for teaching assignments is paid at a 
predetermined standazd rate of dollars per credit hour for classes above 10 
students. 

E. Funds administered by the University -Funds administered by the University 
include general funds, uniform school funds, mineral lease funds, grant and 
contract funds, restricted and unrestricted funds, auxiliary funds, plant funds, 
SUUSA funds, development funds, and any other funds under the control of 
the University that are available for othe2 Tz 4Tz 44.626O48 T Td (contraz 9.215 -0.3Tj 103.67 Tz 7ing )Tj 10-0.36 T2.d1j 101.4 Tz 17.649yssa

f.4 Tz -357.0100583 Tz 4Td (effor-cted  )Tj8 Tz 1 Tz5 99.92 TAunds, 
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the same rate for each assignment, unless approved in writing by the 
awarding agency. 

4. When a faculty member agrees to teach a course outside of his/her 
own department during a regulaz teaching semester, that course will be 
scheduled as part of the faculty member's normal teaching load and no 
supplemental or overload compensation will be paid unless prior 
arrangement for overload or supplemental pay has been made between 
the respective department chairs. 

5. For non-teaching or teaching services performed on a sepazate, 
supplemental work assignment during the interval following the end of 
a normal full-time work assignment and before the commencement of 
another normal full-time work assignment (e.g., during a nonworking 
semester for faculty members or department chairs on nine-month 
appointments at 100% FTE, or during the nonworking month for 
academic administrators with academic rank on eleven-month 
appointments at 100% FTE), supplemental compensation maybe paid 
from funds administered by the University, subject to the following 
limitations and conditions offered as examples: 

a. For non-teaching assignments, the maximum supplemental 
compensation payable to a faculty member or department chair 
on a nine-month appointment at 100% FTE, for services 
performed on aone-month, two-month, or three-month basis 
during summer session, is, respectively, one-ninth, two-ninths, 
orthree-ninths of the individual's nine-month base salary. 

b. For non-teaching assignments, the maximum supplemental 
compensation payable to an academic administrator with 
faculty rank on an eleven-month appointment at 100% FTE for 
services performed on an additional one-month basis is one-
eleventh of the faculty member's eleven-month base salary. 

c. For teaching assignments in summer session, fall and spring 
semesters, faculty members or academic administration with 
academic rank may receive 65% of the tuition collected in the 
class for courses with enrolhnents less than 10 students. For 
courses with enrollments above 10 students, faculty generally 
will receive apre-determined fixed rate per credit hour. 
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CONSULTATION 

by appropriate considerations and assigned a "lecture credit hour value" by the appropriate 
department chair and dean. 

d. Overload compensation is granted only when a faculty 
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discharge of the person's full time service obligations to the 
University. 

a. Faculty members aze encouraged to be professionally engaged 
with their respective azeas of expertise. Each faculty member 
is responsible, however, to inform, in writing and in advance, 
his/her immediate 
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a. Faculty members are allowed two days a month for either 
consulting or outside employment, not counting weekends or 
holidays. Unused 
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a. the professional or executive staff member will use a lunch 
period for instruction, or 

b. the professional or executive staff member will take annual 
leave time, or 

c. the professional or executive staff member will put in added 
time beyond the 8 a.m. to 5 p.m. work schedule in 
compensation therefore. 

2. For professional and executive staff personnel who teach outside the 
normal work period (including eazly mornings, evenings, or 
weekends), overload status maybe accorded. Overload compensation 
maybe authorized for stall' and executive personnel who teach in 
these time periods. 

3. If the teaching responsibility is a regular part of the professional or 
executive staff member's assignment during the normal 8 a.m. to 5 
p.m. work period, Monday through Friday, no overload status will be 
accorded based on one (or possibly both) of the following conditions 
applying: 

a. The teaching responsibility is an assigned portion of the 
employees' regular appointment which has been agreed upon 
by the appropriate supervisors with benefits accruing to the 
affected department through the development of the 
professional or executive staff member who teaches, or 

b. An appropriate portion of the professional or executive staff 
member's salary will be paid by the departments) for whom 
the professional or executive staff member is teaching. 

C. APPROVAL: Professional and executive staff members who teach must 
receive approval to do so from the following, regardless of whether they 
obtain release time or overload status: 

1. It is the responsibility of the appropriate college dean and provost to 
obtain preliminary approval from the appropriate supervisor for such 
teaching assignments before discussion occurs with the particulaz 
professional or executive staff member. 
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