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SUBJECT: ACADEMIC OFFICERS 

c. Before an offer is extended, the tenure review and 
recommendation process is made pursuant to SUU Policy 6.1 
and constitutes a legal review. The selected candidate is 
offered the appointment, tenure, and academic rank. 

2. Specific responsibilities and functions of the Provost aze to: 

a. Develop, administer, and promote the academic programs and 
academic support functions of the University; 

b. Recommend to the President appointments, reviews, and 
promotions of the University's academic personnel, including: 
the recruitment of faculty; the development, tenure, and 
promotion of faculty; University assessment and accreditation; 
and issues related to faculty morale; 

c. Coordinate and promote academic proposals, changes, reviews, 
and other academic matters with the Board of Trustees, the 
Board of Regents, the Utah System of Higher Education, and 
other institutions and groups; 

d. Coordinate the University colleges/schools, Library, 
Continuing Education, academic support offices and other 
academic activities; and 

e. Coordinate educational policies and academic planning 
functions. 

f. Provide pertinent academic guidance and input on physical 
facilities planning and utilization. 

g. Serve as Chair of the Deans' Council and as Chief Executive 
Officer of the University in the absence of or upon delegation 
by the President. 

3. Qualifications of the Provost. 

a. Earned doctorate or terminal degree in an academic field 
offered within the University's curriculum and qualified for 
tenure in an academic department. 

b. Administrative experience at the level of dean or above. 
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c. Demonstrated leadership ability and communication skills. 

d. Demonstrated organizational and management skills. 

e. Demonstrated ability to work effectively with people. 

f. Demonstrated success in teaching and scholarship at the 
college or University level. 

g. Honesty, integrity, reliability, consistency and related positive 
character traits. 

h. Commitment to the academic and educational goals included in 
the University's philosophy and planning. 

4. Evaluation of the Provost. 

a. The President will evaluate the Provost annually, and will 
conduct an advisory evaluation with input from faculty and 
academic staff every five years. 

b. Between set times for an evaluation, atwo-thirds vote of the 
faculty and academic staff tma ronsititue BaBrequet eor an

fvaluation ff the Provost  

4D. aAssocite Provost s)gAssocite poovost s)iparticipte san eor muateng academic staatedg and apolicy a1. iSpecifc eesipnsisilityi s7.89 0 Td (an) afuncion s af the dAssocite arovost s,
included� TTj 96.61 Tz -8.1373-27 Td (a. )Tj 101032 Tz 25.858 -0.36 Td (dAsssteng )Tj 103.18 Tz 427543 -0.36 Td (fhe )Tj 99.47 Tz 17.667 -0Td (arovost )Tj 100.53 Tz 4in ipromoeng and ronordinteng anl fniversity'academic tprogamsanadacademic asuppor afuncion s b. iSuperisong academic asuppor afuncion san d irectedabythe d Provost 

ipromoeng input  46r58530
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d. Works closely with Deans of the University to ensure a smooth 
and unified working relationship between the 7.36 Td 67 680 Tj 101.18j 1vost'Tz 35.088 0.36 T80 16 101.18 Tfice. 9.031 0 6 -38.816/1719. the d67 Tz -616 101.18Associ7 Tz 26.699 90.36 T0ADE8 101.18j 1vosts)  11.9d 61-38.8162 085. Workely clo3e 7d (d. tionship elTz 9.214 00767 Tz -546 101.18 TfereTz 9.214 099Td (UNI546 1ionship 9 TziTz 43.151 -0.36 36 0 6e )Tj 100..te )Tj62053en 
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b. Development of recommendations for the nomination, 
retention, promotion, tenure, and compensation of faculty, 
department chairs, and staff members in departments and units 
assigned to the college/school; 

c. Coordination and promotion of academic proposals, changes, 
reviews, and other academic matters with the other deans of the 
university, and other institutions and groups; 

d. Coordination of departments within the school/college; 

e. Development of educational policies, planning functions and 
physical facilities planning and utilization of the 
school/college; 

£ Leadership and conduct of strategic planning; and 

g. Development of external relationships for the purposes of (1) 
enhancing student placement opportunities; (2) providing 
meaningful community outreach opportunities for students and 
faculty; and (3) cultivating additional fund-raising 
opportunities for the University. 

2. Qualifications 

a. 
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g• Commitment to the academic and educational goals included in 
the college/school's and University's philosophy and planning. 

h. Demonstrated success in teaching and scholarly efforts at the 
college or university level. 

G. Department Chairs 

1. Appointment of Department Chairs 

a. The department chair is the leader of the academic department. 
Deans recommend department chairs with input from the 
faculty and the approval of the Provost, President, and Board of 
Trustees. It is preferred that the deparhnent chair be selected 
from the list of tenured faculty in the department. Where 
tenured faculty are unavailable, are unwilling to serve, or do 
not gamer the support of the faculty and administrat Tza6 25.769.94 751t36 Td 65 md (rred )Tj 100.98 Tz  106284 -14.76 Td (faculty )Tj 104.55 Tz 37.666 0.36 Td (in )Tj 101.18 Tz 15.818 0 Td (the )Tj 590.2 Tz 16.484 0 TC (colleSe/schve, )Tj 104.34  -261.298 0.36 Torred university be 

anbe be ruilected 

department chair faculty and 
administratthe 

support be are cedu (are )Tj 0.53 51 764666 0 Tfd (or )Tj 110.84 T6 75.227 0 TOutPresity department chair the department unwthe with the of 
the ment. the uthred 

faculty of the department to the unwthe are 

to the 
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b. Developing, administer, and promote the academic programs 
and academic support functions of 
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chair to continue in his/her position. Iftwo-thirds of the full-
time faculty votes to replace the chair, the Dean will begin the 
process for selecting a new chair as described above. 

H. Associate Department Chairs 

1. Where associate chair positions are authorized, the positions will assist 
in the administration of the department. Associate department chairs 
should be faculty within the unit, and should not have personnel or 
leave, rank and tenure responsibilities. SUU Policy 6.38 describes 
appointment procedures. 

2. Chairs will determine the responsibilities of associate chairs who will 
be accountable to their respective chair and will be evaluated annually. 
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