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Utah Code Ann. 53B-48-15(1) (1970)

AAUP Ǎ툀the Board of Trustees

Utah Board of Regents Policy and Procedures, R-312, Configuration of the Utah System of
Higher Education and Institutional Missions and Roles

Utah Board of Regents Policy and Procedures, R-481, Academic Freedom, Professional
Responsibility and Tenure

Utah State System of Higher Education Policies and Procedures, R482, Bona Fide Financial
Exigency and Personnel Reduction

Utah State System of Higher Education Policies and Procedures, R483, Award of Tenure

SUU Policies and Procedures, 5.18, Nepotism

SUU Policy and Procedures, 6.0 Definition of Faculty

SUU Policy and Procedures, 6.2, Academic Officers

SUU Policies and Procedures, 6.6, Academic Freedom

SUU Policies and Procedures, 6.12, Financial Crisis and Bona Fide Financial Exigency

SUU Policies and Procedures, 6.15, Faculty Leaves

SUU Policies and Procedures, 6.22, Faculty Due Process

SUU Policies and Procedures, 6.27, Faculty Workload

SUU Policy and Procedures, 6.28, Faculty Professional ResponsibilityFORMER POLIC
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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

3. Lecturer: The title of Lecturer is an entry-level faculty position. Lecturers 
have a primary responsibility for effective teaching while maintaining cun•ency 
in their field and secondary responsibility for academic unit participation. 

C. Special Appointments: (e.g. Professional in Residence, Artist in Residence, 
Distinguished Fellow) require a minimum of a bachelor's degree. A professional-in-
residence or artist-in-residence requires prominence and experience in the field the 
appointee will be teaching, or a specialized certification in the discipline. 
Indicators/attributes for prominence and experience are articulated by the seazch 
committee and the department chair, and aze subject to action by the dean and Provost. 

D. Professor Emeritus: The University also recognizes the title of Professor Emeritus. 
A Professor Emeritus may be employed on a part-time basis or may not be currently 
employed at all. 

E. Auuual Review: An annual review consists of the Faculty Annual Activity Report 
(FAAR) and associated evaluative letters. 

F. Leave, rank and tenure committees: Department, college/school and University 
LRT committees aze established according to the criteria in the table below. Faculty 
members who are related (as defined in SUU policy 5.2) to another faculty member 
who is applying for tenure are ineligible to serve on any LRT committee. Committee 
procedures will be in accordance with existing policies of SUU. 

Department College/School University 
Voting members 3 5 I from each 

college/school plus 
I from library 

Tenured members All All All &Full 
Professors 

Successive 
membership No No No 
Roster submitted 
by 

Department Chair Dean Each Dean 

Voted by Tenured/Tenure 
track Department 

Faculty 

Tenured/Tenure 
track College Faculty 

Tenured/Tenure 
track College 

Faculty 
Members from 
other units As needed As needed NA 
Administrators 
serving None None None 
Exceptions 
approved by University LRT University LRT Faculty Senate 
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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

6.1.1. FACULTY ANNUAL REVIEW PROCESS 

I. PURPOSE: To establish guidelines and procedures for the Faculty Annual Activity Report 
(FAAR). 

II. FAAR PROCEDURE FOR NON-TENURE TRACK FACULTY: 

A. All non-tenure track faculty members except those submitting three-year reviews or 
applying for rank advancement aze responsible for documenting accomplishments and 
activities in a FAAR. 

B. An example of the content and format of the FAAR is contained in Appendix B. 

C. Each department specifies the content and general format of the documentation. All 
documentation is made available to evaluating entities when requested. 

D. The non-tenure track faculty member forwards the FAAR to the department chair 
according to the schedule of deadlines attached as Appendix A. 

E. To be eligible for faculty merit consideration, the non-tenure track faculty member 
must have a positive review at each level of evaluation. 

F. For all non-tenure track faculty members, each evaluative entity makes a 
recommendation as to whether the faculty member should be retained. 

III. FAAR PROCEDURE FOR TENURE TRACK FACULTY: 

A. All tenure track faculty members, except those submitting three-yeaz reviews or 
applying for rank advancement or those eligibng for Tj 100.9 Tz 17.48404 Td ((evaluating 9)Tj 99.94.6 Tz 68.074 -13.68 mplishTd (Td (makes 6)Tj 98.6288z 51.94an (makes 22Tj 99.9658z 51.94d (should )Tj 10.56 Tz 36.08ac (e Td (entitiew )3Tj 105.62Tz 18.014 0imendation 7j 100.204Tz 25.535 -0.36 Td (d )Tj 100.59Tz 17.48.36 Td (FAA3 )Tj 1004.6 Tz 28.295 0mmendatior )3)Tj 99.9 Tz 45.574 -05 0i6 Td (for64Tj 99.633Tz 36.08per.36m Td members, )Tj62 T Tz 17.4[0mmen- )T0.36 Td]TJ (to )j 100.621Tz 28.33c0 T 0 mmendatior )3Tj 10.3396z 18.014 0imendat(at 6j 100.9578 7-358.202 -14Policy36 Td (d 6)Tj 101.54Tz 25.535 -0g )(members,  9Tj 12d ) Tz 39.267 0VIancement of the 6Tj 100.985Tz 40.00.36tadvancemens 6thd FAA4e asendatior Appen(F.59j 101.170 Tz 28.3B.ancemen2 )Tj 10368.965Tz 0.7074 -13C.ancement 1each advancemenr entitier (as)5j 100.9859z 40.00.36tadvancemens 6mabng77Tj 99.96 Tz 24.078 0d (shoept4Tj 103.98z 51.94gen (clbmitting6Tj 9388605z 36.08.36m vancemene )Tj 1004.405z 36.08m 0 Td (of )Tj 1013 )94z 14.465 0 Td (for 1j 100.984 Tz 28.3404 Td (d (evaluatio8l )Tj 98r )1Tz 36.08AllTd (each )4j 100.9026 Tz358.4 28.3404 Td (d (evTd (FAA4e )Tj 49 559z 40.00i 0 Td (as )Tj 99g 91Tz 28.33madeendatior )6Tj 928l )T25.535 -0.vailabl memberss )Tj 104.89 Tz  (aa750100 0 Td (to )3Tj 992 )TTz 49.933 0. 0 Td (evaluatin1 )Tj 1007.2  Tz 28.3.36 Td (entitier )retaineor thd 
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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

3. After receiving back from the dean the FAAR with evaluative letters, the 
department chair discusses the evaluative letters with the faculty member by 
the deadline in the schedule that is attached as Appendix A. When any faculty 
member is to be retained but the faculty member's performance is other than 
exceptional or standazd, the faculty member, in consultation with the 
department chair, prepares, submits to the dean for approval and implements a 
plan with a time table to correct the indicated weakness/s. The department 
chair may use the resources of the department in this endeavor. Copies of all 
developmental plans are forwarded to the dean for approval and then sent to 
the Provost's Office. Offickj 98.F46.516 -70 Td (t90e )Tj 99D 0 Td (table )Tjj 98.36 j 101.18 T641.Af2 Tzm 101.69 Tz 12.888 0.36 Td (all )T780 Td (faculty ) (table )aers, al7 0..34 Tz 9. Tz -35z 57.297 0 Td28in appr038 7nsu66dj 99.369.031. Tz 48.1T0d (all )02ment appr764 (no1.48 Tz 2653.399 3.01j 100.43genertal55 Tz 45.239.36 581azd, pies )Tj  TzuTj 2.413 0 T2 (to 3.3102.05 TzFAAR56.039 1T0212 T33665al )Tj 1 Tzort6 Tz -10159 0.36 53to 

indicaz 3Tj 96.68 Tz 26.010157d (for )9(in )Tj 101/s. viduTz 11.6 44.621 - de26.0epartment d 3.023l a indica7.3ment for 918 in 
aa7.424, pies indic 5.d3(inj 101 96.51 Tz 589d (for 918 )Tj 10j 104.55 Tz 0.3 659 0.3(P438 )Tj 99.03ce )Tj'847 0. 8j7Td ()Tj14l 
d3 Td  indic01164 j 102.04 Tz 3 Tz  0104d (d0 Td 8inj 101.36 Tz 11.977 0 8j-8d (a )T0d (The )Tj 9LRTable )T441.783  5.3ment indicTd  57999st's al 5.493ff 

depar2es d7 -85h indicepa24Tj 96.68 Tz 26.01018Td (for 90 (performanschedule88 0.36 Td (al44d87Tj 96.68 Tz -35 436 Td (d0 Td25inj 101.3adlin1847 0. 8j79d (f499.0Tj 96.68 Ta.977 0  5.621 -2Tj1Tes )Tj 1i847 0.36 T4.783 0  4T064T (chair, )Tattached Tz -422 31d (d 3.0 )T Tz 9.a847 0.36 T56d (depar7 (The )Tj 9Appes. x Tz -.1d (2ndic5 039ment )TjA. Tz -10114ndic-1799.1Tjj 99.369.03C.47 0.36 T56783 3(P2d (The )Tj 9Respz sibilit2.888 0.36z  2ndic701673j 96.68 Tz -35  574d (d0 Td5 ()Tj 99.03 Tllege/school.48 T)Tjj684.907Td346inj 101.3an: Tz -101650 Td 16j 173jj d ()Tj 991. Tz 48.1T0d (all )01ment )TjT5.5 Tz 48.2all )T9 -865inj 101.3an88 0.10183 (al 5.825inj 101review84 -15.1d 69d (f3 -30(in )Tj 1018ll.48 T)Tjj89d (fo5.42)T Tz 9.FAAR847 0.36 T.621 -39.6(inj 101805 0.36 Td (then )2 101.69 Td Tz -101659 0.z  59, pies )Tj  TzuTjTv 3 Tz 36 T11d (d )T22101.69 Tle2te.6. Tz 48.1T Td (d 2)Tj0.36j 99.369.032. Tz 48.3 (50 Tdl )14Tj 96.68If977 0  5.621 -1jj868 )Tj 10t1er 3 Tz 36 Td7 (to 7.068 )Tj 10ar 3 Tz 362  Td (dor 62)T Tz 9.805 0.36441.783 n )43101.69 T55 Tz 0.645d (sen8.34  102.04 concer s,4 -15.1d (8d (f499744  96.68 Tz 26.048.2all )T0 Td 5in )Tj 101.3an88 0.36 T4.783  5.5al )Tj 1direct84 -15.1d 87d (f3cha14 j 102.04 Tz m3 Tz 4220 4ndic2)T Tz 9.to Tz -.13j7Td (epa23)T Tz 9. 96.51 Tz 504d (d08Td1es )Tj 1.36 Tz 11.977 0100.2Td ()Td529, pies )Tj Tz 23 Tz 362  Td (d2Td841T Tz 9.805 0. Tdd (forn )T7801.69 Td Tz -4220 4ndic99783l )Tj 1to Tz -.13j7Td (-36403239st'sd (z 9. 96.51 TzTd 8(then8Td 6, pies )Tj Tz 23 Tz 36z  2ndic2Td544  96.68 Tz -35 436 Td (de3 (94  96.68 Tz 26.0z 57.297 0 Td (in )Tj 101.36 Tz 11.977 0 8j-8d (a )Tth ))Tj 9LRTable )Tjj2d (al 5.4014  102.04 com 12teeTz 40.422  Td (d)Td361 nj 101805 0.36 Td (then )29801.69 Td Tz -.10504d (d 5074 j 102.04 requests Tz -.13j7Td (42.068 )Tj 10a47 0.36 T.2ndic9933ment )Tjrespz se.977 0 8j59Td (-39 -593jj 0116d )Tj3. Tz -101 Td (dl )30)T Tz 9.T5.5 Tz 48.2all )T9 -5014  102.04 .3an88 0.36 T47 (al 5.84ment )Tjpr36 Te847 0.36 T.621 - 3.499, pies )Tj805 0.31 579(forn )2 5inj 101 Tz -101659 0.2 33)T Tz 9.  TzuTjTv 3 Tz 36 T14d (d )T22101 f1Tdd0(in )Tj 1018ll.48 T 8j79d (ft's335inj 101j 104.55 Tz 0..T1d (aa )081 nj 101ce )Tj6. Tz 48.2183 (alj 9 579mej 0116d )Tj4.977 0 8j8Td (dl )3101 
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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

given to the affected faculty member no later than Mazch 1 of the academic 
year in which the decision to not reappoint is made. 

5. The dean returns all FAARs and evaluations of each evaluated faculty member 
to the department chair according to the schedule of deadlines that is attached 
as Appendix A. 

6.1.2. THREE-YEAR REVIEW PROCESS 

I. 
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2. There may be 
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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

2. For all faculty completing the rank advancement application, the chair 
forwards the rank advancement application with the chair's evaluative letter to 
the chair of the department LRT committee pursuant to the schedule of 
deadlines that is attached as Appendix A. 

3. After receiving back from the dean the rank advancement application with 
evaluative letters, the department chair discusses the evaluative letters with the 
faculty member by the deadline in the schedule that is attached as Appendix A. 

4. Department chairs also prepare their own rank advancement application to be 
reviewed by the dean. 

B. Responsibilities of department LRT committee: 

1. The department LRT committee prepazes an evaluative letter for each faculty 
member submitting the rank advancement application in the department. The 
departrnent LRT committee utilizes the faculty member's rank advancement 
application, the department chair's evaluative letter, and may also use peer 
evaluations, student evaluations, summazies of relevant activity, and other 
pertinent information. 

2. The department LRT committee then forwards the faculty member's rank 
advancement application, department chair's and the department LRT 
committee's evaluative letters to the college/school LRT committee according 
to the schedule of deadlines that is attached as Appendix A. 

C. Responsibilities of college/school LRT committee: 

1. The college/school LRT committee receives the rank advancement application 
from the department LRT Committee and prepazes an evaluative letter for each 
tenure-track faculty member in the college/school. The college/school LRT 
committee utilizes the faculty member's rank advancement application, 
evaluative letters of the department chair and department LRT committee, and 
may also utilize peer evaluations, student evaluations, summaries of relevant 
activities, the non-tenured faculty member's portfolio, and other pertinent 
information. 

2. The college/school LRT committee evaluates each criterion in Policy 
6.1, V 1.A. 
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VII. PROCESS AND REVIEW: 

1. Any evaluative entity will receive additional information when requested. 

2. The initial and most thorough peer evaluation should occur at the department level. 
The department LRT committee and deparhnent chair aze best qualified to provide an
evaluation of the applicant's teaching effectiveness, scholazly/creative activities, 
service, and collegiality. The department chair and LRT committee will make a 
critical evaluation of the evidence in the application. 

3. Applications for rank advancement for non-tenure track faculty are evaluated in the 
same manner as three-year reviews excep1ha0 Td (ma0e )Tj 99. 0 Td (thet )Tj 101.18 Tz 12.876 - Td (the )Tj 99.97 Tz 17.896 0.36 Td (AUnve rsty )Tj 98.99 Tz 23.697 0 Td (rRT )Tj 900.447Tz 25.436 0 Td (eCmmittee )Tj 100192 Tz 86.82 0.36 Td (tdoes)Tj 96.585Tz -378.2027-15.12 Td (Tno )Tj 101.15 Tz 81.065 0.36 Td (deviews)Tj 100.984Tz 35.621 0 Td (anplications )Tj 996697Tz 66.446 0 Td (Lor )Tj 98.83 Tz 51.714 0.36 Td (tank )Tj 99.61 Tz 24.08560 Td (advancement )Tj 905.54 Tz 46.030 0 Td (-ofon)tenure thack faculty  ahe 

crandidted till raceive dne -oe ral fank ng  teihe  i"Yes" of f"No," ar th thenhe  

of tno 

cte chandidtedshould abdadvancem cn fank .f4.dEchi rRT chmmittee ,-n colmpletng the evaluateon cor min -pplendixaF
Lor con-tenure ctack  tonure thack tn d eonure  taculty , -ill irepor the tnumb  

off theos fvotng in tfavo cf eank dnvancement tnd dheos fvotng adgainsteank dnvancement .

35.tIfthere 

colnsecutve tvaluateon st(levels)facil
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B. Tenure is a legally recognized property interest in a faculty appointment of12 Tz 8.5to39THERs 
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exceptional circumstances the probationary period may be waived and tenure 
awazded at the time of hiring. Any reduction or waiver of the probationary 
period requires careful 
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IV. RESPONSIBILITIES AND PROCESS: 

A. Responsibilities of the Department Chair, Dean and LRT Committees: 

1. Applications for tenure are evaluated in the same manner as rank advancement 
reviews and according to the schedule of deadlines that is attached as 
Appendix A. The flow chart describing the review process is in Appendix H. 
Responsibilities for each evaluative entity remain the same as in previously 
described processes. 

2. Additional information will be received by any evaluation entity when 
requested. 

3. Each evaluative entity will evaluate each tenure portfolio according to the 
criteria in 6.1.V 1.A. 

4. If three consecutive evaluations (levels) fail to support the tenure application, 
tenure is denied. If tenure is denied, all materials submitted by faculty are 
forwarded to the Provost. 

5. Prior to submission of materials to the Boazd of Trustees, any evaluative entity 
may recall/reconsider an application for tenure. LRT committees require a 
majority vote for recall or reconsideration. Any such recalUreconsideration 
requires written documentation and rationale. 

6. The candidate also will receive an overall ranking, either "Yes" or "No," as to 
whether or not the candidate should receive tenure. In every LRT committee, 
the number of those voting in favor of granting tenure and those voting against 
granting tenure will be reported. 

7. The applicant will be notified in writing by the Provost's office as to the 
awarding, d vo, 6Tj 100.824Tz 17.92.3.ommittee, 32Tj 10e 06 Tz 48.6Vmajority
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faculty members shall generally be assessed with the criteria and ratings in 6.1, 
IV. unless otherwise determined by the faculty of each depaztment/school. 

6. The evaluation will be discipline and role specific, including consideration for 
those receiving apost-tenure review while serving as a department chair. It is 
the intent of this policy to acknowledge that there will be different expectations 
in different disciplines and changing expectations at different stages of faculty 
careers. The evaluation should be consistent with department accreditation 
requirements and Policy 6.1. 

7. Ratings: During post-tenure review, tenured faculty members shall generally 
be assessed with the criteria and ratings in 6.1, IV. The initial and most 
thorough peer evaluation should occur at the department level. Regazdless of 
this statement, rigorous reviews should be done by all evaluative entities. 

Exceptional Professional Performance (EP) 
Exceeds expectations of professional performance. Exceptional Professional 
Performance will be recognized with a base salary increase or a teaching 
reduction as negotiated with the department chair and dean in recognition of 
this merit. To be eligible for faculty merit consideration, the faculty member 
must have a positive review at each level of evaluation. 
(JUSTIFICATION MUST BE INCLUDED) 

Standard Professional Performance (SP) 
Meets expectations of professional performance. This is the accepted standazd 
for tenure and rank considerations. 
(JUSTIFICATION MUST BE INCLUDED) 

Low Performance (LP) 
Does not consistently meet expectations of professional performance. In the 
case of Low Performance a development plan is required. 
(JUSTIFICATION MUST BE INCLUDED) 

Unacceptable Performance (UP) 
Does not meet minimal expectations of professional performance. If the 
faculty member is retained, a development plan is required. 
(JUSTIFICATION MUST BE INCLUDED) 

8. If the results of the post-tenure review indicate the need for faculty 
development, the faculty member, in accordance with the requirement of a 
development plan developed in conjunction with the department chair, is 
responsible for remediating the deficiencies. The institution may elect to place 
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III. PROCESS FOR SABBATICAL LEAVE FOR TENURED FACULTY 

A. The faculty member prepares the application for sabbatical leave found in Policy 6.15 
according to the requirements of that policy. The application is processed according 
to the time line and sequence of review as described in Appendix A of this policy. 

6.1.7. MERIT PAY PROCESS 

1. PURPOSE: To provide a policy with goals of transparency and faculty ownership on the 
procedures to be used in determining merit pay awazds for faculty. 

11. POLICY 

Each fiscal year, funds budgeted by the University for merit pay will be used in recognition of 
merited faculty Exceptional Performance (see 6.1., IV.). The distribution of merit pay funds 
will be based on procedures established in the model approved by the faculty of each 
department, with the consent of the respective Dean. 

111. DEVELOPMENT OF DEPARTMENT MERIT PAY PROCEDURES 

A. Available funds will be distributed by the University to Colleges and PRO an

th1 Tz 36.0ap01.18 Tz 14.w Td (th )Tj 1100 98.6d ((see1EbI(will )Tj 98.68)Tj 100.5s 

established 

each departmens will rgulautioes 

an modees to the tesle 13.392 0 Td adopni(on )Tj 100.62 Tz456.449 0 Td oes departmens 3the be hans 6.u7 T95.04 Tz 539572 0 Td 1l each model with will be 
approved by wChairs,h endurde 

endurablished 

(2747 0 Td (3the ),s and approved model with wlel to 

ese and 
merit pay z 
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APPENDIX A 

Deadline Schedule jor Tenured and Tenure-Track Faculty 

To: Annual Review 
(F.A.A.R.) 

(6.1.1) 

Three- 
Year 

Review 
(6.1.2) 

Rank 
Advancement 

(6.1.3) 

Tenure 
(6.1.4) 

Pos[- 
Tenure 
Review 
(6.1.4) 

Sabbatical 
Leave 

Request 

Department 
Chair 

First Tuesday 
of September 

First 
Tuesday of 
September 

First Tuesday 
of September 

First 
Tuesday of 
September 

First 
Tuesday of 
September 

Second 
Monday of 

October 
Department 
LRT 

*Third Monday 
of September- 

For tenured 
faculty, only 

needed if Merit 
Pay sought or if 

sub-standard 
evaluation by 

Chair 

Thud 
Monday of 
September 

Third Monday 
of September 

Third 
Monday of 
September 

Third 
Monday of 
September 

NA 

College/School 
LRT 

NA Second 
Monday of 

October 

Second 
Monday of 

October 

Second 
Monday of 

October 

Second 
Monday of 

October 

NA 

Dean Second Monday 
of October 

First 
Monday of 
November 

First Monday 
of November 

First 
Monday of 
November 

Fvst 
Monday of 
November 

Last 
Wednesday 
of October 

University 
LRT 

NA NA First Monday College/School Oc9First 
Monday Monday 
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Deadline Schedule for Non Tenure-Track 
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Faculty Annual Activity Report 
(FAAR) 

(to be completed by faculty member submitting report) 

(Note: the fol/owing Is illustrative of format only, use as many pages as desired.) 

Teaching Effectiveness: 
Write a summary describing your teaching effectiveness. 

Scholarly Activity: 
Write a description of all your scholarly activities that fit your department's definition of scholazly 
activity. 

Service to the University, Profession, Community: 
Write a description of service rendered, evaluate your contribution and summarize its impact. 

Collegiality: 
Write a description of contributions to collegiality. 

I understand the department/school merit pay policy, and hereby apply for consideration of 
merit pay this year: YES  NO 

l„J 

V 

FORMER POLIC
Y 

DO N
OT U

SE
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EVALUATIVE LETTER 
For FAAR 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Evaluative Entity 
(Please 
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the 
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APPLICATION FOR 
Three-year Review, Rank Advancement, 

Tenure & Post-Tenure Review 
(to be completed by applicant) 

Name: 
Department: 
College: 
Track (please ~ne~k one): Tenure-track 

Non-tenure track 
Highest degree earned 
Primary teaching degr62 -13.6qTj 5r19 46.0e5aatighest 
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Complete the following information only if you are applying for advancement in rank. 

Tenure Rank 

Date of hire/current rank Date of Hire: Date of Rank: 

Years granted at time of hiring 
Years of service at SUU for tenure/rank 
Total years 

Instructions: 
Please refer to the table below to determine what needs to be included in the faculty portfolio. 

Three-Year 
Review 

Tenure Rank 
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Name of Faculty Member: 

Evaluative Entity 
(Please check one) 

EVALUATION 
For Three-Year Review 

(to be completed by all evaluative entities) 

Department Chair 
Department LRT Committee 
College LRT Committee 
Dean 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

Typed Name Signature Date 

(For Non-Tenured Faculty) Should the Faculty Member be retained: Yes  No 

Based on the Department/School Merit Pay policy guidelines, does this faculty member 
warrant the awarding of Exceptional Performance for the current year? Yes  No 

~.J 

FORMER POLIC
Y 

DO N
OT U

SE
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the Coml0e7.1 1.45 T35.6Tz Tz 381dhownr 
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EVALUATION 
For Rank Advancement &Tenure 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Application for 
(Please check all that apply) 

 TENURE 
 RANK ADVANCEMENT 

 Lecturer to Assistant Professor 
 Assistant to Associate Professor 

Associate to Full Professor 

Evaluative Eutity 
(Please check one) 

Department Chair 
Department LRT Committee 
College/School LRT Committee 
Dean 
University LRT committee 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name 
Typed Name Signature Date cP Enti'ers coppeicati:re the Faculty membof Advan (d )Tj 10947 Tz 449118 0.36 Tdiign Rank anRtn (d )Tj 6034.8 T38.32582 -0.36 Td &Tenu?(d )Tj 10947 T-108.5462716 TdYesnk to ve Departmb5/School Faculty 

of fmdvanon d Committs,nt Please 

cp(Pte.ty )Tj 104.84 Tz 2 4313062716 TdNumembof to 
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined 
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EVALUATION 
For Post-Tenure 
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the space shown in the box; the space will expand as you type. 

Teaching Effectiveness 

(Please check one) 

Exceptional 

Comments: 

Standard 

Low 

_Unacceptable 

Scholarly/Creative Activity 

(Please check one) 
Comments: 

_Exceptional 

Standard 

Low 

_Unacceptable 

Service Activities 

(Please check one) 
Comments: 

_Exceptional 

_Standard 

Low Stands9 1D`d (Schola4f103.96ew)91d6ewComments76 

_Exceptional 

S6w 

_Unacc2 SET q 607.
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APPENDIX I 

MINIMUM DEGREES EXPECTED FOR FULL PROFESSOR 

Department Discipline Full Professor 

Accounting Accounting 
Business Law 
Tax 

DBA or Ph.D. 
J.D. 
J.D. +MAcc; LLM in Tax 
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APPENDIX J 

SAMPLE MERIT PAY REGULATION 

[Note: This document is currently the basis for merit awards in the SUU School of Business. It is 
included for the generation of ideas and discussion purposes, and is not prescribed or necessarily 
recommended for any other School or College. References to `policies and procedures' within this 
document refer to School of Business regulations, not SUU policies.) 

School of Business 

Policies and Procedures 
Section 3 -- Merit Pay 

3.1 Introduction. 

The School of Business affirms the importance of making the connection between effort and 
reward. In that spirit, this wita maadopted
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3.6 Exclusion from merit pay, dismissal for cause. 

Faculty may be excluded from the opportunity to receive merit pay under either of the following 
conditions: 

1. A faculty member is deemed as unsatisfactory in teaching for two consecutive yeazs prior to 
the evaluation date. 

2. The faculty member who fails to maintain active 




