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1. Full Professor: The rank of Full Professor is an appointment for persons with 
an earned terminal degree in the field of their appointment (see appendix I) and 
at least five years of experience as an associate professor. Full Professors are 
recognized as master teachers, scholars/artists, and institutional leaders. Their 
teaching, scholarly/artistic activities, service, and engagement with students 
should reflect high professional competence. 

2. Associate Professor: The rank of Associate Professor is an appointment for 
persons with at least seven years of experience as an assistant professor. 
Associate professors have demonstrated ability in the areas of teaching, 
scholarship/artistry and service. They should be capable of undertaking 
university-wide responsibilities which contribute to the attainment of the 
university's mission and goals. 

3. Assistant Professor: The rank of Assistant Professor is an initial appointment. 
Assistant professors exhibit potential for effective teaching, 
scholarship/artistry, and service. They are engaged in serious, disciplined and 
continuing study which will permit them to increase their competence in their 
fields and/or other fields which will qualify them for promotion to a higher 
rank 

B. Non-tenure Track Faculty (NTT): Non-Tenure Track faculty are faculty who are 
under contract but not ultimately eligible for tenure. Non-tenure-track faculty hold 
regular faculty titles of Associate Professor (NTT), Assistant Professor (NTT), or 
Lecturer. Generally, non-tenure track faculty hold a master's degree in field of 
appointment or 18 graduate hours in field and a relevant master's degree. 

1. Associate Professor (NTT): This rank is an appointment for faculty with at 
least six years of experience as an Assistant Professor (NTT). Associate 
Professors (NTT) are recognized as master teachers. Their teaching, 
professional service, and engagement with students should reflect high 
professional competence and serve as a model for other faculty. 

2. Assistant Professor (NTT): This rank is an appointment for persons with at 
least four years of experience as a Lecturer. Assistant Professors (NTT) have 
demonstrated ability in the areas of teaching and professional services. They 
should be capable of undertaking college-wide responsibilities which 
contribute to the attainment of the college's mission and goals. 
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3. Lecturer: The title of Lecturer is an entry-level faculty position. Lecturers 
have a primary responsibility for effective teaching and secondary 
responsibility for academic unit participation. 

C. Special Appointments: (e.g. Professional in Residence, Artist in Residence, 
Distinguished Fellow) require a minimum of a bachelor's degree. A professional-in-
residence orartist-in-residence requires prominence and experience in the field the 
appointee will be teaching, or a specialized certification in the discipline. 
Indicators/attributes for prominence and experience are articulated by the search 
committee and the department chair, and are subject to action by the dean and Provost. 

D. Professor Emeritus: The University also recognizes the title of Professor Emeritus. 
A Professor Emeritus may be employed on a part-time basis or may not be currently 
employed at all. 

E. Annual Review: An annual review consists of the Faculty Annual Activity Report 
(FAAR) and associated evaluative letters. 

U 
F. Leave, rank and tenure committees: Department, college/school and University 

LRT committees are established according to the criteria in the table below. Faculty 
members who are related (as defined in SUU policy 5.2) to another faculty member 
who is applying for tenure are ineligible to serve on any LRT committee. Committee 
procedures will be in accordance with existing policies of SUU. 

Department College/School University 
Voting members 3 5 1 from each 

college/school plus 
1 from library 

Tenured members All All All &Full 
Professors 

Successive 
membership No No No 
Roster submitted 
by 

Deparnment Chair Dean Each Dean 

Voted by Tenured/Tenure 
track Department 

Faculty 

Tenured/Tenure 
track College Faculty 

Tenured/Tenure 
track College 

Faculty 
Members from 
other units As needed As needed NA 
Administrators 
serving None None None 
Exceptions 
approved by University LRT University LRT Faculty Senate 
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VI). In addition to other collegial activities, collaborative and interdisciplinary 
works are valued elements of collegiality and should be recognized in the 
evaluation process if and when it occurs. 

B. Ratings: All full-time faculty members will be evaluated according to the above 
criteria using the following ratings. Non-tenure track faculty members are exempt 
from the scholarly/creative requirement unless the department requires it. During 
post-tenure review, tenured faculty members shall generally be assessed with the 
criteria and ratings in 6.1, IV. unless otherwise determined by the faculty of each 
department/school. The initial and most thorough peer evaluation should occur at the 
department level. Regardless of this statement, rigorous reviews should be done by all 
evaluative entities. 

Exceptional Professional Performance (EP) 
Exceeds expectations of professional performance. In addition to the entitled rank 
advancement base salary adjustments, merit money will also be allocated to 
exceptional performance. To be eligible for faculty merit consideration, the faculty 
member must have a positive review at each level of evaluation. 
(JUSTIFICATION MUST BE INCLUDED) 

Standard Professional Performance (SP) 
Meets expectations of professional performance. This is the accepted standard for 
tenure and rank considerations. 
(JUSTIFICATION MUST BE INCLUDED) 

Low Performance (LP) 
Does not consistently meet expectations of professional performance. In the case of 
Low Performance a development plan is required. 
(JUSTIFICATION MUST BE INCLUDED) 

Unacceptable Performance (UP) 
Does not meet minimal expectations of professional performance. If the faculty 
member is retained, a development plan is required. 
(JUSTIFICATION MUST BE INCLUDED) 

6.1.1. FACULTY ANNUAL REVIEW PROCESS 

I. PURPOSE: To establish guidelines and procedures for the Faculty Annual Activity FRz 16.6e155 -0933 Tz 9 Tz 16.62eAd ((JULe2 0 Td (MUST )Tplan )T 24.) -0.36/T1_0 19
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exceptional or standard, the faculty member, in consultation with the 
department chair, prepazes, submits to the dean for approval and implements a 
plan with a time table to correct the indicated weakness/s. The department 
chair may use the resources of the department in this endeavor. Copies of all 
developmental plans are forwarded to the dean for approval and then sent to 
the Provost's Office. 

4. Department chairs also prepare their own FAAR to be reviewed by the dean. 

B. Responsibilities of department LRT committee: 

1. The department LRT committee does not generally evaluate FAAR reports for 
tenured faculty members, unless the individual is seeking merit pay, or if the 
individual has received asub-standazd evaluation from either the Chair or the 
Dean. 

2. The department LRT committee prepares an evaluative letter for each faculty 
member submitting the FAAR in the department. The department LRT 
committee utilizes the faculty member's FAAR, the department chair's 
evaluative letter, and may also use peer evaluations, student evaluations, 
summaries of relevant activity, and other pertinent information. 

2. The department LRT committee then forwards the faculty member's FAAR, 
department chair's and the department LRT committee's evaluative letters to 
the dean of the college/school according to the schedule of deadlines that is 
attached as Appendix A. 

C. Responsibilities of college/school dean: 

1. The dean reviews all FAARs and evaluative letters. 

2. If therj 105.5 10d (of )Tj 251.404 -28.4Tz 36.2482j 99.15 Tz 22.3 Tz 21.2.04udenTz 45.48 0.36 TdC3ol eviews A. 951 Tz 1725.481 0.concer14.76 Td (sum84.3 Tz 74846 0.36 Td (depj 101e )Tj 10 )Tj 109.02 36 Td (of )z 27 101.695.987 0 TddirectTd (all )T822 Tz 110298 0 Td  Tdmto schedument chair's133 0 03.67 .238 0.36 0 Td36 TdC3ol eview267 45  0 Td (d )Tj 99.63 Tz 9.0804 0 Td (the )Tj 101.18 Tz 23.52 0 Td4.76 Td (the )Tj 1004Tz 12.91 Tz 56.d (dean )Tj 2nt deadlin3 99.911j 10846 0.36 Td (depj Tj 99.65Tj 988.71 Tz 56.872 0 Td (chair's100.62 T )Tj 251.d (committee25Tj 100.643.481 0.co7 0.36 an)Tj 103.22 Tz .673698 0 Td (d )Tj 99.16 Tz 9.325 0 Td (other )ttee2.18 Tz 274.71 Tz 56.requestsdeadlin3 99.9111.0Tz 35.504an)Tj 103.221 Tz 13 Tz 41.358  79.3e.deadlin3 2 

2. 52 Tz 1196an d 

2.2 15 -1,FAARs  -28.4Tz743 as the Respons49.9111.3713.194 -0.3Noticenchair's1.x ln (depj 101.18 T 9Tj 11 0 Td (the )s8.2585 Tz 1603.676 0 Td member'tio99.65Tj 34 11 0 TdaffectedFAARsulty )Tj z44985.71 Tz 56. 0 Td (membeultTj 98.7 445.71 Tz 56.0 Td (FAARsulty )Tj z-3622 7.858 0.36nochair's1.x6 Tz 94 985 Tz 44.871la -2herj 's1.x4j 1011 2.846 0.36 T Td (of )z .14 Tz203.86.71 Tz 56.MarchFAARs84. )Tj  7.4.907 0.361of o6 Td (the )Tj 99.94 Tz 1676 0 Td member'ti3e depj Tj 34 Tz203.65 Tz 44.871i(forwards 99.911j 7.445.48 0whichFAARss8.2585 T -33.676 0 Td member'ent )Tj 410471 Tz 56.87cis -1as 
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5. The dean returns all FAARs and evaluations of each evaluated faculty member 
to the department chair according to the schedule of deadlines that is attached 
as Appendix A. 

6.1.2. THREE-YEAR REVIEW PROCESS 

I. PURPOSE: To establish guidelines and procedures for the three-year review process. For 
tenure-track faculty, this is a major review conducted during the probationary period to 
ascertain whether the individual is on track to receive tenure. For non-tenure track faculty, 
this is a major review conducted to ascertain whether the individual is on track for the rank 
advancement application process and serves as a means to evaluate activity following the 
attainment of the rank of Associate Professor (NTT). 

II. THREE-YEAR REVIEW PROCEDURE FOR NON-TENURE TRACK FACULTY: 
The three-year review follows the same procedures and criteria as the Faculty Annual Review 
(6.1.1). Deadlines are set forth in Appendix A. The three-year review is part of the criteria 
for rank advancement for non-tenure track faculty and serves as a means to evaluate activity 
following the attainment of the rank of Associate Professor (NTT). 

A. Responsibility of the non-tenure track faculty member: The non-tenure track faculty 
member prepares a portfolio that consists of (1) the prior annual reviews, (2) the 
application cover sheet for the three-year review in Appendix D, and (3) supporting 
documentation as determined by the department, attached to the cover sheet in 
Appendix D. This portfolio is submitted to the department chair according to the 
schedule of deadlines that is attached as Appendix A. 

III. THREE-YEAR REVIEW PROCEDURE FOR TENURE TRACK FACULTY: The 
three-yeaz (midterm) review is conducted according to the table below. Deadlines aze set-
forth in Appendix A. The three-year review is part of the criteria for rank advancement and 94d (three-yeaz 99.69 Tz 3652 25 Tz 21.R6712.6 0 Td (consi-5-27 Tz 21.Rnure )Tj 99.69 Tz 37.322 -0Td (track )Tj 99.8.97z 27.218780.36 Td (faculty ))Tj 106.45 Tz -4210859 0 -.075Td (doYr )toGnk d 
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A. Responsibility of faculty member: The tenure track faculty member prepares 
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(2) Professor: Minimum of five years as Associate Professor 
before applying. 

b. Non-tenure track faculty 

(1) Assistant Professor (NTT): Four yeazs as Lecturer before 
applying. 

(2) Associate Professor (NTT): Six years as Assistant Professor 
(NTT) before applying.  The rank of associate professor (NTT) 
will be 
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2. For all faculty completing the rank advancement application, the chair 
forwards the rank advancement application with the chair's evaluative letter to 
the chair of the department LRT committee pursuant to the schedule of 
deadlines that is attached as Appendix A. 

3. After receiving back from the dean the rank advancement application with 
evaluative letters, the department chair discusses the evaluative After 
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3. The college/school LRT committee forwards the rank advancement application 
and all reviews to the dean of the college/school according to the schedule of 
deadlines that is attached as Appendix A. 

Responsibilities of college/school dean: 

1. The dean reviews all rank advancement applications and evaluative letters. 

2. If there are any concerns, the dean directs them to the department chair and to 
the chair of the department LRT committee, and requests a response. 

3. The dean prepares an evaluative letter for all facv0o8Tj 103.6,ures 

 (coppeications )Tj 99.3 T8 98.87 0.36 Td (for )Tj 102.58 Tz 10.849 0 Tdnonl 
forwae (d )Tj 102.04 Td (to )Tj 985.8 Tz 65.524 0 Td (the )Tj 400.05 Tz 165.85 0 Td rovost'ons A. aoinartment all d 

to the d facv0o8Tj 103.62,ures dean of the the d aoinant is 3. 

The dean forwaews all rank advancement applications for are and 

adll facv0o8Tj 103.83.8 Tz 365.85 0 Td (an)Tj 103.22 Tz 11.283 0 Td (d )Tj 1019.3 T8997213 0 Td ssociatadll to the LRT 
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VII. PROCESS AND REVIEW: 

1. Any evaluative entity will receive additional information when requested. 

The initial and most thorough peer evaluation should occur at the department level. 
The department LRT committee and department chair are best qualified to provide an
evaluation of the applicant's teaching effectiveness, scholarly/creative activities, 
service, and collegiality. The department chair and LRT committee will make a 
critical evaluation of the evidence in the application. 

3. Applications for rank advancement for non-tenure track faculty are evaluated in the 
same manner as three-year reviews except that the University LRT Committee does 
not review applications for rank advancement ofnon-tenure track faculty. The 
candidate will receive an overall ranking, either "Yes" or "No," as to whether or not 
the candidate should be advanced in rank 

4. Each LRT committee, in completing the evaluation form in Appendix F for non-tenure 
track, tenure track and tenured faculty, will report the number of those voting in favor 
of rank advancement and those voting against rank advancement. 

5. If three consecutive evaluations (levels) fail to support the rank advancement, then it is 
denied. If rank advancement is denied, materials submitted by faculty aze returned. 
The dean will outline areas of improvement for rank advancement. 

6. The applicant will be notified in writing by the Provost's office as to the awazding, or 
not, of rank advancement by the Board of Trustees. 

6.1.4. FACULTY TENURE PROCESS 

I. PURPOSE: To establish policy regarding awazding of tenure according to evaluative criteria 
in Policy 6.1, V 1.A. 

II. POLICY 

A. SUU extends tenure to approved members of the faculty (those hired into tenure-track 
appointments and those granted tenure at time of hire). Tenure-track appointments 
will only be given to those members of the faculty who, at the time of such 
appointments meet the minimum requirements specified in policy 6.1.V. 
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B. Tenure is a legally recognized property interest in a 
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exceptional circumstances the probationary period may be waived and tenure 
awazded at the time of hiring. Any reduction or waiver of the probationazy 
period requires careful scrutiny of the applicant's credentials, documentation 
consistent with this policy, and the recommendation of the department chair, 
department and college/school LRT committees, dean, and the Provost, as well 
as approval by the President and the Boazd of Trustees. If credit for prior full-
time service at another institution is granted, this determination must be stated 
in the recommendation for initial appointment. No retroactive amendments to 
initial appointment contracts will be allowed, except as specified in paragraph 
6 below. 

3. Except for conditions stated in II.C.2. above, only complete years served at 
SUU will count toward the probationazy period for an awazd of tenure. 

4. Faculty members must apply for tenure in the last yeaz of the probationary 
period that begins with the faculty member's tenure-track appointment. 

5. In exceptional cases, the Board of Trustees may grant extensions of the 
probationary period. The faculty member's request for extension must be in 
writing and approved by the department 
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IV. RESPONSIBILITIES AND PROCESS: 

A. Responsibilities of the Department Chair, Dean and LRT Committees: 

1. Applications for tenure are evaluated in the same manner as rank advancement 
reviews and according to the schedule of deadlines that is attached as 
Appendix A. The flow chart describing the review process is in Appendix H. 
Responsibilities for each evaluative entity remain the same as in previously 
described processes. 

2. Additional information will be received by any evaluation entity when 
requested. 

3. Each evaluative entity will evaluate each tenure portfolio according to the 
criteria in 6.1.V 1.A. 

4. If three consecutive evaluations (levels) fail to support the tenure application, 
tenure is denied. If tenure is denied, all materials submitted by faculty are 
forwarded to the Provost. 

5. Prior to submission of materials to the Board of Trustees, any evaluative entity 
may recall/reconsider an application for tenure. LRT committees require a 
majority vote for recall or reconsideration. Any such recall/reconsideration 
requires written documentation and rationale. 

6. The candidate also will receive an overall ranking, either "Yes" or "No," as to 
whether or not the candidate should receive tenure. In every LRT committee, 
the number of those voting in favor of granting tenure and those voting against 
granting tenure will be reported. 

7. The applicant will be notified in writing by the Provost's office as to the 
awarding, or not, of rank advancement by the Board of Trustees. 

8. If tenure has not been awarded, a terminal contract is given for the next year or 
the University may initiate abuy-out. 

6.1.5. POST-TENURE REVIEW PROCESS 

I. PURPOSE: To establish policy regarding a rigorous post-tenure review process according to 
evaluative criteria in Policy 6.1, V 1.A. 
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faculty members shall generally be assessed with the criteria and ratings in 6.1, 
IV. unless otherwise determined by the faculty of each department/school. 

6. The evaluation will be discipline and role specific, including consideration for 
those receiving apost-tenure review while serving as a department chair. It is 
the intent of this policy to acknowledge that there will be different expectations 
in different disciplines and changing expectations at different stages of faculty 
cazeers. The evaluation should be consistent with department accreditation 
requirements and Policy 6.1. 

7. Ratings: During post-tenure review, tenured faculty members shall generally 
be assessed with the criteria and ratings in 6.1, IV. The initial and most 
thorough peer evaluation should occur at the department level. Regardless of 
this statement, rigorous reviews should be done by all evaluative entities. 

Exceptional Professional Performance (EP) 
Exceeds expectations of professional perfonnance. Exceptional Professional 
Performance will be recognized with a base salary increase or a teaching 
reduction as negotiated with the department chair and dean in recognition of 
this merit. To be eligible for 
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the faculty member on probation and assist through developmental 
opportunities (See Policy 6.28). As such, the faculty member in consultation 
with the department chair prepares and implements a plan for improvement, 
with a time table. This plan, with supporting documentation, will be forwarded 
to the dean for action, including approval or referral back to the chair. Any 
disagreements between the faculty member and the department chair 
concerning the plan or time table will be resolved by the dean. The dean 
forwards the post-tenure review and al l documentation to the Provost. If the 
faculty member makes acceptable progress within the time table specified in 
the development plan, they may be released from probation. If the faculty 
member does not demonstrate acceptable progress on the agreed plan within an
agreed time table, this will constitute serious misconduct and the institution 
may elect to terminate their employment for cause. (See Policies 6.28, 6.22) 

9. Following the implementation of a development plan, if subsequent 
evaluations as specified by the time table reveal continuing and persistent 
problems with a faculty member's performance that do not lend themselves to 
improvement, and that call into question the faculty member's ability to 
function in that position, then other alternatives will be explored. Such 
alternatives may include involuntary sepazation pursuant to SUU policy. 

Ill. The post-tenure review of academic officers who hold administrative 
assignments of assistant or associate dean or above will start five yeazs after 
the date of their return to full-time faculty status. 

6.1.6. SABBATICAL LEAVE PROCESS 

I. PURPOSE: To provide a reference and link to Policy 6.15, Faculty Leaves. 

II. POLICY 

As stated in Policy 6.15: Contingent on funding, qualified faculty in good standing 
may receive a sabbatical leave to provide time and resources to revitalize themselves 
through scholarship, writing, or professional/artistic development. Faculty may also 
use a sabbatical leave for completing a terminal degree (see policy 6.15). 

V 

III. PROCESS FOR SABBATICAL LEAVE FOR TENURED FACULTY 
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APPENDIX A 
Deadline Schedule for Tenured and Tenure-Track Faculty 

To: Annual Review 
(F.A.A.R.) 

(6.1.1) 

Three- 
Year 

Review 
(6.1.2) 

Rank 
Advancement 

(6.1.3) 

Tenure 
(6.1.4) 

Post- 
Tenure 
Review 
(6.1.4) 

Sabbatical 
Leave 

Request 

Department 
Chair 

First Tuesday 
of September 

First 
Tuesday of 
September 

First Tuesday 
of September 

First 
Tuesday of 
September 

First 
Tuesday of 
September 

Second 
Monday of 

October 
Department 
LRT 

*Third Monday 
of September- 

For tenured 
faculty, only 

needed if Merit 
Pay sought or if 

sub-standazd 
evaluation by 

Chair 

Third 
Monday of 
September 

Third Monday 
of September 

Third 
Monday of 
September 

Third 
Monday of 
September 

NA 

College/School 
LRT 

NA Second 
Monday of 

October 

Second 
Monday of 

October 

Second 
Monday of 

October 

Second 
Monday of 

October 

NA 

Dean Second Monday 
of October 

First 
Monday of 
November 

First Monday 
of November 

Firs[ 
Monday of 
November 

First 
Monday of 
November 

Last 
Wednesday 
of October 

University 
LRT 

NA NA First Monday 
of December 

First 
Monday of 
December 

NA Second 
Monday of 
November 

Provost NA Third 
Monday of 
November 

Last Monday 
of January 

Last 
Monday of 

January 

Last Friday 
of December 

Second 
Monday of 
December 

Review by 
Chair with 
Faculty 

Second Friday 
of December 

Second 
Friday of 

December 

NA NA NA 

*If there is asub-standard evaluation by the Dean after a positive FAAR evaluation by the Chair, 
then the FAAR is sent to the Department LRT Committee for input, and the due date for their input in 
this case is extended to the 4n' Monday in October. In any case, Department LRT input on a FAAR is 
only given once in any academic year. 
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Deadline Schedule for Non Tenure-Track Faculty 

To: Annual Review 
(F.A.A.R.) 

(6.1.1) 

Three- 
Year 
Revie 

w 
(6.1.2) 

Rank 
Advancement 

(6.1.3) 

Department 
Chair 

First Tuesday of 
September 

First 
Tuesda 

y of 
Septe 
tuber 

First Tuesday 
of September 

Department 
LRT 

*Third Monday of 
September- Only if 

Merit Pay sought, or 
ifsub-standard 

evaluation by Chair 

Third 
Monda 

y of 
Septe 
tuber 

Third Monday 
of September 

College/School 
LRT 

NA Second 
Monda 

y of 
Octobe 

r 

Second 
Monday of 

October 

Dean Second Monday of 
October 

First 
Monda 

y of 
Novem 

ber 

First Monday 
of November 

University LRT of 
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Faculty Annual Activity 
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Service to the University, Profession, Community: 
Write a description of service rendered, evaluate your contribution and summarize its impact. 

Collegiality: 
Write a description of contributions to collegiality. 
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Name of Faculty Member: 

Evaluative Entity 
(Please check one) 

EVALUATION 
For Three-Year Review 

(to be completed by all evaluative entities) 

Department Chair 
Department LRT Committee 
College LRT Committee 
Dean 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

Typed Name Signature Date 

(For Non-Tenured Faculty) Should the Faculty Member be retained: Yes  No 

Based on the Department/School Merit Pay policy guidelines, does this faculty member 
warrant the awarding of Exceptional Performance for the current year? Yes  No 

~.J 
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the space shown in the box; the space will expand as you type. 

Teaching Effectiveness 

(Please 
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EVALUATION 
For Rank Advancement &Tenure 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Application for 
(Please check all that apply) 

 TENURE 
 RANK ADVANCEMENT 

 Lecturer to Assistant Professor 
 Assistant to Associate Professor 

Associate to Full Professor 

Evaluative Entity  Department Chair 
(Please eheekene)  Department LRT Committee 

 College/School LRT Committee 
 Dean 
 University LRT committee 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 
Typed Name Signature Date 

Evaluative Entity's Recommendation: Should the faculty member be advanced in rank and/or be 
granted tenure? 

Yes No 

Based on the Department/School Merit Pay policy guidelines, does this faculty member 
warrant the awarding of Exceptional Performance for the current year? Yes No 

For Committees, please complete. 

Number voting: 
Yes No 
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Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the space shown in the box; the space will expand as you type. 

Teaching Effectiveness 

Comments: 
(Please check one) 

 Exceptional 

Standard 

Low 

Unacceptable 

Scholarly/Creative Activity 

(Please check one) 

 Exceptional 

Standard 

Low 

Unacceptable 

Comments: 

Service Activities 

(Please check one) 

 Exceptional 

Standard 

Low 

Unacceptable 

Comments: 

Collegiality

(Pleaze check one) 

 Exceptional 

Standard 

Low 

Unacceptable 

Comments: FORM
ER P
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CY 
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EVALUATION 
For Post-Tenure Review 
(to be completed by all evaluative entities) 

Name of Faculty Member: 

Evaluative Entity  



Appendix G 
Policy 6.1 

Please provide your evaluation of the above named individual for each area. Comments are 
not confined to the space shown in the box; the space will expand as you type. 

Teaching Effectiveness 

(Please check one) 
COmmentS: 

_Exceptional 

_Standard 

Low 

_Unacceptable 

Scholarly/Creative Activity 

(Please check one) 

Exceptional 

Comments.• 

_Standard 

Low 

_Unacceptable 

Service Activities 

(Please check one) 
Comments: 

_Exceptional 

Standard 

Low 

_Unacceptable 

Collegiality

(Please check one) 

 Exceptional 

Standard 

Low 

Unacceptable 

Comments: FORM
ER P

OLI
CY 

DO N
OT U

SE
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APPENDIX J 

SAMPLE MERIT PAY REGULATION 

/Note: This document is currently the basis for merit awards in the SUU School of Business. It is 
included for the generation of ideas and discussion purposes, and is not prescribed or necessarily 
recommended for any other School or College. References to `policies and procedures' within this 
document refer to School of Business regulations, not SUU policies.) 

School of Busiuess 

Policies and Procedures 
Section 3 -- Merit Pay 

3. I Introduction. 

The School of Business affirms the importance of making the connection between effort and 
reward. In that spirit, this policy was adopted. 

3.2 Evaluation areas and weights. 

A. Tenured and Tenure Track Faculty: 

There are three areas of evaluation for merit pay for tenured and tenure-track faculty whose 
primary appointment is teaching in the School of Business. These areas include: Teaching 
Effectiveness, Intellectual Contributions, and Service. The weights of importance are as follows: 

Teaching Effectiveness 50% 
Intellectual Contributions 35% 
Service 15% areas 

of evaluation for merit pay for Tenure Track faculty inclde: 
Teaching anIntellectual Contributi.ty: 

The weights 

for slde: as 

are as follows: Teaching Intellectual Contributions 50% evaluation of Intellectual Contributions in 
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For the purposes of this policy, mentoring includes club advisement, event management, placement 
development, etc. Professional Development is defined as renewing activities necessary for the 
individual faculty member to maintain professionally qualified status for AACSB accreditation 
purposes. 

3.3 Cost of living adjustment and allocation of new salary dollars. 

Of the new regular salary dollars provided by the legislature for existing faculty, not being salary for 
equity adjustments, a portion shall be designated for cost of living adjustments (cola) for the existing 
faculty. The amount allocated for cola shall not exceed the dollar equivalent determined by the 
twelve month inflation value as derived from the consumer price index for the twelve months 
previous to the time of allocation. Further, at no time shall the cola portion of the allocation be 
greater than one half of the pool of monies for raises for the existing faculty provided by the 
legislature. 

3.4 Definition of merit pool. 

Merit dollars, referred to as the merit pool, shall be derived from the total pool of dollars provided, 
minus the amount designated for cola, as described in section 3.3 above. In addition, dollazs may be add91o7Tz 32.039lthe from 

from from be allocevious by the for drsity(pool. )Tj 98.6-17allocation 
of 
the merit 

in 

above. in faculty from add91o7T3998.66 T0z 16.64 0Report"erred no for be 
by Merit by in by time 

of viines(pool )Tj 99.46T5738.948 0durexisting be o f  f 2 o f  f a c u l t y  T 1 . 3 7  T 9 1 3 8 . n  i n  s e c t i o n  T j 3 5  9 9 . 7  T 1 1 e  t i m e  t o  8 j 2 0 1 . 6 1  T 2 2 3 8 . 7 8 5  0 p r s c o l g 0 4 2 . 3 n 4  1 2 . 7 2 8   5 2 4 . 9 7 4 8 . 9 4 8  0 ( i n j  1 F a i n c 0 0 3 0 4 4 T j 7 5 - 9 m L  T d r d  ( b y  ) T j 7 2 3 2 . 0 3 9 l  1 7 . 7 2 2  0 D a a c u l t n  ) T j 3 d r 6 i  ( t o  8 j 2 l 9 7 4 8 . 9 4 8  1 i o 7 6 o 4 a w r T d  ( b y  ) T 4 8  0 ( i n j  1 F a i n c 7 6 8  0  T d  ( a f n  ) T j  1 0 6  T  ) 9 6 c h d  5 2 . 0 6  0 0 d u r e x i  0 . 3 d r s e a d d 9 1 o 7 T 9 6 0 1 4 8  0  i r 3 T d u ( f r o m  ) T o o l .  ) T j 2  ( p r s c o l a ,  ) T j i s c o l a 9 7 . 6  t ( f r o m  e e  ) T j  1 0 9 . 0 7  T T 3 8 .  1 6 9 3  T d u a 8 l f o o l .  b y  7 9 j  1 0 0 . 3 4 3 3 r T d  ( b y  ) T ( d e f  0 . v e .  i n  0  T d u a l d  ( o f  2 0 1 . 6 A n n u . 4 6 T 5 7 3 5 8 2 3 2  3  2 o f ( v i i 1 . 1 6  T 4 4 3 6 c 7 6 8  0  T P 9  i c a r y ( t i m e  ) T 4 ) 9 6 c h d  4 . 0 5  T 5 9 3 2 S ( f a c u l t y  ) T ( v i 7 9 8 . 6 6  T 2 4 A n n u . 4 6 T 5 7 3 4 ) , e .  ) T j 3 1 0 0 4 . 0 3 9  0  6 3 8 . 9 4 8  0 d o c u e r i t ( a d d 9 1 o 7 T z  3 2 . 0 8  T 9 8 7 . 3 4 4 1 6 9 6  T 9  . n  ) T j 1 . s  ) T d  ( o f  ) 4 1 F a i n c 7 6 2 1 3 4 i n t e l l ( f a j 4 4 0 . 3 6 8  0 . 3 1 j 1 0 1 . 3 3 7 . 3 4 d  ( . 0 4  T 2 6 1 7 . . c o n t r i b u ( f o r  ) T j 4 1 3 9 l  1 7 . 7 6 4 4 3  T z 0 9 7 . 6 4 2  0 f d  ( b y  ) T j  7 ( t o  8 j 2 4 8 . 9  y e a b e  7 g u l f n  ) T j 1 T 6 0 1 7 . 6 4 2  7 7 9  y e a b e  6  2 3 . 2 8  0 a T d 9 3 a b o 5  i  0 ( 0 . 3 5 0  2 4 . 9 7 0 3 9  0 t h r e e d  0 9 d a t i 6 8 3 2 . 0 3 9  . 6 1  0 2 3 1  0 . 3 6 z s 3 d r s e a d d 9 1 o 7 T 9 6 0 a l u 6 3 8 . 9 4 8  0 R e p o r t " e 3 h e  ) ) T j 2  ( p 5 s c o l a ,  ) T j i s c o l a T j  9 9 . 4  1 0 7 1 3  0  n n u u r e x i s t i n g  ) T j  1 0 1 . 1 8  T 1 0 0 . 6 4 2 T 2  3 8 . 9 4 8  0 e a c h d  ( i n  ) 1 i t 4 T z  2 4 0 3 9  0  T d i  ( p r d  ( 0 . 0 4  T z o t e m . ) T o o l .  s e r v i c d  ( s e c t i o n 8 6 c 7  T 9 z 3 1  T z  4 1 . 0 1 2   ( v i i n e d 2 3 2 . 0 3 9 l  1 7 . 7 2 7 ) 3 T z  1 8 . 5 8 2 f d  ( b y  ) T j  7 ( t o  8 j 2 4 8 . 9  y e a b e  7 g u l f n  ) T j  1 0 d c p o o 9 2  7 7 9  y e a b e  6  2 3 . 2 8  0 a T d 9 3 a b o 5  i  0 ( 0 . 3 1 4  2 4 . 9 7 0 3 9  0 t h r e e d  0 9 d e r e s i f o o l .  ) 5 j 6 9 9 3 ( . 0 4  T 2 6 1 7 . . . 3 6 s s . ( b y  ) T j  7 T j 1 0 1 . 4 . 9 e  )  1 6 4 4 8  0  i r 3 T d  ( s e c ( b y  ) T j  1 0 5  9 5 0  T z  4 1 . 0 1 2  d e a 3 0 1 . 1 8  T z  3  . 0 3 9 e  ) 4 ) 4 j 5 5  9 9 . 4 6 p o r t " e 3 h e  ) v i p r d  ( 6 . 0 4  T z o t e 8 9  y e a b e   ( s e c t i o n T o T 5  3 2 . 0 3  T 9 2 n f r o 6 8 . 9 4 8  0 9 8 l f n  ) T j  1 0 4 . 1 6  T 4 4 0 8 . 6 4  0  T d  ( i 7 T 5 . 7 5 , e .  ) T j 3 1 0 9 9 o o l .  ) 2 . 0 8 7  ( . 0 4  T 2 6 1 7 . . w i t h i n  0  T d u a l 9 9 o o l . h d  8 3  y e a b e   ( s e c t i o n T 1 0 9 j  1 0 o o l 3 8 . 9 4 8  0 R z d r 6 i  ( t o  8 j 2 l 9 v i ) 9 8  y e a b e   ( r t m e n t d d  ( i n  ) 1 z o t 5 9  0 a n f r o m  ) 1  T d i  ( p r d  ( 4 n  ) T j 1 B u 9 0 1 3  0  n n u u  ) T j  9 y 3 d r s e a d d 9 1 o 7 T 9 6 0 4  0 j  1 0 9 . 0 7  4 6 p o r t " e 3 h e  ) ) T j 2  ( 2 9 s c o l a ,  ) T j i s c o l a 1 0 4 j 2 l 9 v i 0 9 . 1 3  T 7  1 7 . 2 d e r i v e j i s c o l a T j  9 9 . 4 3 2p r d  ( 6 . 0 4  T z a l 9 1 6  y e a b e   ( s e c t i o n T o T 5  3 2 . 0 3  T 9 2 n f r 9 7 . 6 4 2  0 f 8  0 9 8 l f n  ) T j   ( o e r 0  T T 4 4 0 8 1 3  0  n n u 7 T 5 . 7 5 0 a T d 9 3 a b o  i  0 ( 4  0 3 8 2 2 4 . 9 7 0 3 9  0 . 3 8 2 1 3 d r 6 i t i o n  T j 3 5  T 1 . s c o l a ,  ) r e c e i v e ( b e  ) T j  1 F 9 7 .  ) T p  ) 3 c 7 6 8  0  T 3 T d s d  ( s e c ( b y  6 1 o o l .  ) 5 3  7 9 j - 1 7 ) 3 8 . 7 8 5  r a n k i n j  0 a T d 9 3 a b o o n  p r d  ( 6 6  T  8 8  1 F a i n c 7 6 2 1 3 4 i j  9 t y  ) T ( v i ) 2 j  1 0 o o l 3 8 . 9 4 8  0 r e q u i r . v e .  v i i n e b e  b e  v i b y  i c o n t r i b u t i o n s t y  b  ( 0 t o  8 j 2 0 1 2 4  1 0 9 . 0 7  0 p r s c o l g e r e s 1 6 c p o o 9 1 o 0 5  2 2 3 8 . 7 8 5  u n i v e r s  9 y 3 d r s e a d d 9 1 3 1 o o l . 5  ) . 9 F a i n c 7 6 2 1 3 4 a s r s e a d 2 0  i 7 T n t o r i n g r o m  
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3.6 Exclusion from merit pay, dismissal for cause. 

Faculty may be excluded from the opportunity to receive merit pay under either of the following 
conditions: 

1. A faculty member is deemed as unsatisfactory in teaching for two consecutive years prior to 
the evaluation date. 

2. The faculty member who fails to maintain active status (defined by our point system over a 
five-yeaz period) regarding intellectual contributions two consecutive yeazs prior to the 
evaluation date. 

3. Failing to achieve satisfactory teaching or active status regarding intellectual contributions for 
three consecutive yeazs may, at the discretion of the Dean, become grounds to initiate 
dismissal for cause action by the School on grounds of incompetence, as per University 
Policy. 
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