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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

III. POLICY: 

6.1.1 Evaluation of Faculty 

6.1.2 Third-year Review of Tenure-track Faculty 

6.1.3 Faculty Rank and Promotion 

6.1.4 Faculty Tenure 

IV. CRITERIA 

A. Decisions regarding evaluation, promotion and tenure of faculty members 
will use the following criteria. 

1. Teaching Excellence: Consistent with SUU's mission as defined 
in R312, teaching is of primary importance. Scholarly and creative 
achievements should be complementary to the teaching role. 
Teaching effectiveness will be evaluated through the use of 
student, peer, department chair, (except the department chair may 
not evaluate his/her own teaching effectiveness), and/or self 
evaluations, or other pertinent information. Student evaluations 
will be conducted in all classes taught. The responses to all 
teaching-related questions on the student-evaluation instrument 
will be considered in assessing teaching ability. Thus, a portfolio 
approach to "teaching effectiveness" is required for all units, 
including student evaluations plus one or more of the following: 
peer evaluations, instructional delivery/design, course management 
skills, letters from colleagues, or other similaz factors. 

2. Scholarly/Creative Activity: The University has adopted the Boyer 
model for scholarship, as outlined in Scholazship Reconsidered: 
Priorities of the Professoriate (Ernest L. Boyer, 1990, Jossey Bass 
Publishing, ISBN: 0787940690). As approved by the department 
chair and the dean of the college/school, the faculty of each 
department develop guidelines stipulating the required amount and 
kind of scholazly/creative activity expected for tenured, tenure-
track, and non-tenure track faculty members. In the case of a 
dispute over criteria for scholazly/creative activity, the question 
will be resolved by consensus of a committee of a representative 
faculty member, department chair, and Dean. 
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3. Service: Academic departments define acceptable professional 
service. Generally, it means service to the University and 
profession. Professional service to the community may also be 
considered. 

4. Collegiality: Collegiality is defined as faculty responsibilities 
toward students, peers and administration as addressed in SUU 
policy 6.28. 

B. 
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teaching, scholarship/creative activities, and service in accordance with their 
assigned responsibilities. 

a. Full Professor: The rank of Full Professor is an appointment for persons 
with an earned terminal degree in the field of their appointment (see 
appendix I) and at least fi ve years of experience as an associate professor. 
Full Professors are recognized as master teachers, scholars/artists, and 
institutional leaders. Their teaching, scholarly/artistic activities, and 
service, and engagement with students should reflect high professional 
competence. 

b. Associate Professor: The rank of Associate Professor is an appointment 
for persons with at least seven years experience as an assistant professor. 
Associate professors have demonstrated ability in the azeas of teaching, 
scholarship/artistry and service. They should be capable of undertaking 
university-wide responsibilities which contribute to the attainment of the 
university's mission and goals. 

c. Assistant Professor: The rank of Assistant Professor is an initial 
appointment. Assistant professors exhibit potential for effective teaching, 
scholazship/artistry, and service. They aze engaged in serious disciplined 
and continuing study which will permit them to increase their competence 
in their fi elds and/or other fi elds which will qualify them for promotion to 
a higher rank. 

2. Non-tenure Track Faculty (NTT): Non-Tenure Track faculty are faculty who aze 
under contract but not ultimately eligible for tenure. Non-tenure-track faculty hold 
regular faculty titles of Associate Professor (NTT), Assistant Professor (NTT), or 
Lecturer. Generally, non-tenure track faculty hold a master's degree in fi eld underntment. ule NT4 7.168 0 Td (eld )Tj 18.427 0 Tt418.457 0 Td (5hich )Tj 98.94 Tz 3z 11.298 0 Td (und4 )Tj 100.2 0 Td (continuing )Tj 103.25 Tz 53.60 Td (h (G )Tj 98.8a6.6 0 Td 68 (degr3ching, )Treleva.2453.0 5)T6 (compet6fes )Tj 100.9.53 Tz 34.97  0 T2in a-0 Td8.8az 53.134 ged (36T), 32le 

54200.2Tj 9Tz 3c599.8 Tz 489d (Non)936. 
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to the schedule of deadlines attached as Appendix A. 

E. Responsibility of department chair: 

1. Reviews all FAARs for all faculty in his or her deparhnent. 
Prepazes an evaluative letter for each faculty member in the 
department on each criterion in Policy 6.1, IV. In addition to the 
material provided by the faculty member, the department chair 
may utilize other information such as personal interviews, peer 
evaluations, student evaluations, summaries of relevant activity, 
and other pertinent information. 

2. For all tenure track faculty, the FAAR with the chair's evaluative 
letter is forwarded to the chair of the department LRT committee 
pursuant to the schedule of deadlines that is attached as Appendix 
A. For all other faculty, the FAAR with the chair's evaluative 
letter attached is forwarded to the dean pursuant to the schedule of 
deadlines that is attached as Appendix A. 

3. Forwazds FAARs and evaluation letters to the dean. 

4. After receiving back from the dean the FAAR with evaluative 
letters, the department chair discusses the evaluative letters with 
the faculty member by the deadline in the schedule that is attached 
as Appendix A. When atenure-track or non-tenure track faculty 
member is to be retained but the faculty member's performance is 
other than standazd, the faculty member in consultation with the 
department chair prepares and implements a plan, with time table, 
to correct the indicated weaknesses. The department chair may use 
the resources of the department in this endeavor. Copies of all 
developmental plans aze forwazded to the dean and to the Provost. 

F. Responsibility of department LRT committee: 

1. Prepazes an evaluative letter for each tenure-track faculty member 
in the department. The department LRT committee utilizes the 
faculty member's FAAR, the department chair's evaluative letter, 
and may also use peer evaluations, student evaluations, summaries 
of relevant activity, and other pertinent information. 

2. member's 
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department LRT committee's evaluative letters to the dean of the 
college/school according to the schedule of deadlines that is 
attached as Appendix A. 

G. Responsibility ofcollege/school dean: 

1. Reviews all FAARs and evaluative letters. 

2. For non-tenure track faculty, the dean directs any concerns to the 
department chair, requesting a response. For tenure-track faculty 
the dean directs any concerns to the department chair and/or to the 
chair of the LRT committee, requesting a response. 

3. Prepares an annual evaluation for those faculty members where 
deemed necessary. 

4. All recommendations for non-renewal, with supporting 
documentation, are forwarded to the Provost. Notice of non-
reappointment shall be given to the affected faculty member no 
later than March 1 of the academic year in which the decision to 
not reappoint is made. 

5. Returns all FAARs and evaluations of each evaluated faculty 
member to the department chair according to the schedule of 
deadlines that is attached as Appendix A. 

H. Deparhnent chairs also prepare a FAAR to be reviewed by the dean. 

I. For all non-tenured faculty, each evaluative entity makes a recommendation 
as to whether the faculty member should be retained. 

THREE-YEAR REVIEW OF TENURE-TRACK FACULTY (6.1.2) 

I. PURPOSE: This is a major review conducted during the probationary period to 
ascertain whether the individual is on track to receive tenure: 

II. PROCEDURE: The three-year review is conducted according to the table below 
and follows the same procedures and criteria as the Faculty Annual Review 
(6.1.1) with the addition of a review by the college/school LRT wmmittee. 
Deadlines are set-forth in Appendix A. The three-year review is part of the 
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criteria for advancement and tenure. 
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ACADEMIC RANK (6.1.3) 

I. PURPOSE: To establish policy regarding the awarding of academic rank. 

II. POLICY 

A. Hiring with academic rank (See 6.1.V) 

1. After evaluating the appointee's educational training and 
experience, the dean, deparhnent chair, and the affected search 
committee jointly recommend to the Provost a rank that is 
consistent with SUU policies. 

2. There maybe circumstances where, in addition to the initial rank 
assignment, an appointee is granted a specified number of years 
toward the next rank. Any such credit must be determined between 
the appointee and the responsible chair, approved by the dean, and 
Provost, and specified and cleazly stated in the initial contract. A 
maximum of three yeazs maybe credited towazd rank 
advancement. The number of yeazs awarded for rank advancement 
for atenure-track assistant professor is the same as the number of 
years reduction to the probationary period for tenure. 

3. At hiring, academic officers receive academic rank according to 
this policy. 

B. Implementation 

1. Faculty hired prior to 1/28/05 were allowed to choose either to be 
subsequently evaluated for advancement in rank according to 
Policy 6.1 approved 11/02/90 or Policy 6.1 approved 1/28/05. 

2. Faculty hired post 1/28/05 apply for rank and tenure according to 
current policy. 

C. Qualifications for rank advancement 

1. Time in rank 
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a. Tenure track faculty 

(1) Associate Professor: The rank of associate professor 
will be granted with the awazding of tenure, 
normally after seven years as assistant professor. 

(2) Professor: Minimum of fi ve years as Associate 
Professor before applying. 

b. Non-tenure track faculty 

(1) Assistant Professor: Four years as Lecturer before 
applying. 

(2) Associate Professor: Six yeazs as Assistant 
Professor before applying. 

2. Accomplishments 

Every applicant for academic rank advancement will be evaluated 
according to the faculty evaluation 
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b. Responsibility of the Department Chair, Dean and LRT 
Committees: Applications for Rank Advancement for 
tenure-track faculty aze evaluated in the same manner as 
tenure reviews and according to the schedule of deadlines 
that is attached as Appendix A. The flow chart describing 
the review process is in Appendix H. Applications for 
Rank Advancement for non-tenure track faculty are 
evaluated in the same manner as tenure reviews except the 
University LRT committee does not review applications for 
rank advancement ofnon-tenure track faculty. The 
candidate will receive an overall ranking, either "Yes" or 
"No," as to whether or not the candidate should be 
advanced in rank. In every LRT committee, the number of 
those voting in favor of rank advancement and those voting 
against rank advancement are reported. 

c. Process and Review: 

(1) Any evaluative entity will receive additional 
information when requested. 

(2) The initial and most thorough peer evaluation 
should occur at the deparment level. The 
department LRT committee and department chair 
aze best qualified to provide an evaluation of the 
applicant's teaching effectiveness, 
scholazly/creative activities, service, and 
collegiality. The department chair and LRT 
committee will make a critical evaluation of the 
evidence in the application. 

(3) If three consecutive evaluations (levels) fail to 
support the rank advancement, then it is denied. If 
rank advancement is denied, materials submitted by 
faculty are returned. The Dean will outline azeas of 
improvement for rank advancement. 

(4) The applicant will be notified in writing by the 
Provost's office as to the awarding, or not, of rank 
advancement by the Board of Trustees. 
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E. Rank Advancement for Administrators: An administrator is considered 
for rank advancement according to the criteria specified in this policy. 

FACULTY TENURE (6.1.4) 

I. PURPOSE: To establish policy regazding awarding of tenure according to 
evaluative criteria in Policy 6.1, IV. 

II. POLICY 

A. SUU extends tenure to approved members of the faculty (those hired into 
tenure-track appointments and those granted tenure at time of hire). 
Tenure-track appointments will only be given to those members of the 
faculty who, at the time of such appointments meet the minimum 
requirements specified in policy 6.1.V. 

B. Tenure is a legally recognized property interest in a faculty appointment 
designed to protect the academic freedom of a faculty member to a(cod (of )Tj 103.9 T4626.226 0 Td (the )Tj 100.98 Tz 17.92 0 Td (faculty )Tj 100.12 Tz 36.086 0 Td (member )1Tj 99.37 T0 38.521 0.36wit (such 1Tj 101.12 Tz 22.405 -0.36 Td (ar)T8100.98 52 17.92 0sufficiointment )Tj 197.22 Tz 42.17Tz degre (time )Tj 109.02 T8z 34.43 0 Td (of )0j 109.0.2808 8.498 0employmointment )Tj 99.69 T4.51.826 -13.68secud [yanted to the the valuative to Tenure such 1Tj 101.12 T9 36.226 0 Td (a )Tj7 101.2 3895.464 0 Td (property )Tj2100.58 T8936.226 0righntment to 
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position at SUU, assuming good standing, and may return to 
former rank and role at the conclusion of administrative service. 

5. A faculty member receives tenure only when the Board of Trustees 
approves an effective date for an award of tenure. If an award of 
tenure has not been made on or before the thirtieth day of June of 
the final year of the probationary period, or an extension has not 
been approved in his/her final probationary year, the faculty 
member will receive a terminal year of employment. 

6. Tenured faculty can be terminated for cause as otherwise defined 
in SUU policies 6.22 an34.57 Tz 19.962 105 9992 1 0 Td (31z 61.201  (ex)Tj 100.92 Tz53.7 Tz 31.725 0 TT (the )Tj 10.69 Tz 794.44 0 Tdz 19.962 105 9992 1 00.23 Tz 64.44 0 Td (perted )Tj 99.3 Tz 986639 0 Td (for )Tj 103.78 Tz 13.092 0 Tgd (tand 100.92 Tz9.92 Tz 63.548 0 Td (tenure )Tj 199.3 Tz 03.603 0 Ti (as )Tj 161.85 T3Tz 19.154 -14.04 Tn (fal(only )Tj 100.53 4z 35.468 0 Td v(been )Tj 1703.7 T0.1.468 0 Td (y(has )Tj 160.33 T87j .561 0 Tunlescies )Tj 79.3 Tz 34.639 0 Twaeceriod, )Tj 102.88 T6.9.9 T0102(enuucfined )Tj 100.62 Tz 086632 0.36 Td (or )Tj 100.58 Tz 1962-75 0.36 Td (exdfined )Tj 103.31 Tz 20.947 0 Tdsed )T201035 181.639 0 T TYTz 46.962 0 Tz 8.975 0.36 Tspecifiegood )Tj6700.98 Tz -282.999 -14.04 Td low (5. )Tj 189.92  105.883 -27.72 T1.ned the Board of Trustees award tenure of the Bonlesc9 T0102(good )Tje032w80.9227.97 0 Td (the )Tj 100.87 Tz -200.599 -14.04 Td Unerirsityt. cmadmicYTz 46.962 0 Tz 483257 0 Td (oficehas )Tj 152.04 3 199.387 0 Tmaulty receive tenure 
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E . Application Procedure: The faculty member prepares a tenure application 
portfolio consisting of (1) all prior annual reviews, (2) the 
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G.. Post-Tenure Review: Post-tenure Review provides a process of periodic evaluation of 
faculty. The purpose ofpost-tenure review is to encourage continuous faculty development. 

1. Evaluation criteria for post-tenure review are the same as for any other review. 
See Policy 6.1, IV. 

2. Post tenure review will occur five yeazs after the initial tenure date or last post-
tenure review. The dean's office will notify all scheduled faculty members in 
writing that post-tenure review will take place during the following academic 
year. 

3. The faculty member prepares a portfolio consisting of (1) all prior annual 
reviews, (2) current FAAR, anthe d (is )Tj 102.03 T7 35.567 0.36topares after as in 6.1, 3. 

take place in 2) 9j 101.87 T Tz360.7Tj 8565 0 Td (cron(year. )T 101.39 Tz8 35.032 -28.084Td (1. )T8200.49 Tz17.941 0 Td (Post )Tj 101.09 T3 23.174 0 Td (tenure )Tj 100.4 Tz 32052 0.36 Td (review )4j 100.2 Tz 14.813 0idean's )Tj 103.22 T1128.149 0 on(place )Tj  99.99 T34 26.22 0withinpares ptvelorrent writing the The in 6.1, 3. 

3. or the will 6.1, 6.1, the faculty member after 

review FAAR, anthe place 
take 3. 

3. the 6.1, place 

an6.1, take writing evaluation tenure 6.1, writing ptvelorrent as the take the the take in siting antake 
faculty 3. the ptvelorrent take any484 0. Tj 101.92 T557.233 06T1Td (1. 0T4281.9.75 T9531.98167 0.367Td (3. )7j 499.75 T6221.455 0Ifd (3. )3T103.61Tj 17.941 0 Td (the )Tj  98.51 T7549.473 0res (fsiting ))Tj100.95 T21 7.094 0 f484 0. Tj1-28.93 T1 17.094 0th(place )Tjj498.51 T4117.094 0postrent tenure 6.1, or 6.1, the faculty 6.1, or take an as 6.1, place member ptvelorrent take take rapy,(take )Tj 400.972.0317-.567 0.36leave(6.1, )the 7.3-28.93 T0728.149 0eazlaculty take take will the 6.6301.05 T6387.941 0f Twazded(6.1, )2j  100.5 T5538.252 -0.36topares take writing the 9j6903.63 T2811.3T843refdrral(take )Tj58100.38T0935.229 0back (the 7. 101.92 T8768.252 -0.36topares )3T103.6-366T1290.7Tj323T843theation 1.7498.51 T8634.52 -0.36TdairTd (3. )3T3-28.952T525.252 -0.36Anaculty take the member anplace ptvelorrent the the 6.1, the tenure review antake 
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APPENDIX A 

Deadline Schedule 
F.A.A.R., Three-Year Review, Rank Advancement, Tenure and Post-Tenure Review 

To: Annual 
Review 

(F.A.A.R.) 
(6.1.1) 

Three-Year 
Review 
(6.1.2) 

Rank 
Advancement 

(6.1.3) 

Tenure 
(6.1.4) 

Post-Tenure 
Review 
(6.1.4) 

Department 
Chair 

First Tuesday 
of September 

First Tuesday 
of September 

First Tuesday of 
September 

First Tuesday 
of September 

First Tuesday 
of September 

Department LRT Third Monday 
of September* 

Third Monday 
of September 

Third Monday of 
September 

Third Monday 
of September 

Third Monday 
of September 

College/School 
LRT 

NA Second 
Monday of 

October 

Second Monday of 
October** 

Second 
Monday of 

October 

Second 
Monday of 

October 
Dean Second 

Monday of 
October 

First Monday 
of November 

First Monday of 
November 

First Monday 
of November 

First Monday 
of November 

University LRT NA NA First Monday of 
December** 

First Monday 
of December 

NA 

Provost NA November 22 January 31 January 31 December 31 
Review by Chair 
with Faculty 

December 15 December 15 NA NA NA 

*For tenured and non-tenure track faculty, the F.A.A.R. does not need to go to the Department LRT 
committee. This report will go directly from the Department Chair to the Dean. 

** For non-tenure track faculty, December 



Appendix B 
Policy 6.1 

Faculty Annual Activity Report 
(FAAR) 

(to be completed by faculty member submitting report) 

(Note: the following is illustrative offormat only, use as many pages as desired.) 

Teaching Effectiveness: 
Write a summary describing your teaching effectiveness. 

Scholarly Activity: 
Write a description of all your scholarly activities that fi t your department's definition of scholazly 
activity. 

Service to the University, Profession, Community: 
Write a description of service rendered. 

Collegiality: 
Write a description of contributions to collegiality. FORM

ER P
OLI

CY 

DO N
OT U

SE
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EVALUATIVE LETTER 
For FAAR 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Evaluative Entity 
(Please check one) 

Department Chair 
Department LRT Committee 
Dean 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

V 

(For Non-Tenured Faculty) Should the Faculty Member be Retained: Yes _ No 

Please provide your evaluation of the above named individual for each of the following 
areas. Comments are not confined to the space shown in the box; the space will expand as 
you type. 

Teaching Effectiveness 

(Please check one) 

_Standard 
_Low 
_Unacceptable 

Comments: FORM
ER P

OLI
CY 

DO N
OT U

SE
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Scholarly/Creative Activity 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

Service Activities 

(Please check one) 
Comments: 

_Standard 
Low 
Unacceptable 

Collegiality 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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Policy 6.1 

U 
APPLICATION FOR 

Three-year Review, Rank Advancement, 
Tenure & Post-Tenure Review 

(to be completed by applicant) 

Name: 
Department: 
College: 
TYaCk (please check one): Tenure-traek 

Non-tenure track 
Highest degree earned 
Primary teaching field 
Degree: 
Date: 
Institution: 

EVALUATION FOR: 
(check all that apply) 

Date: 

 THREE-YEAR REVIEW 
 RANK ADVANCEMENT 
 Lecturer to Assistant Professor 
 Assistant to Associate Professor 
 Associate to Full Professor 
 TENURE 
POST-TENURE REVIEW 

**If you are applying for tenure or advancement in rank and credit was granted toward 
rank advancement or tenure, please attach agreement. 

Complete the following information only if you are applying for advancement in rank. 

Tenure Rank 
Date of hire/current rank Date of Hire: Date of Rank: 

Years granted at time of hiring 
Years of service at SUU for tenure/rank 
Total years 

V 

FORM
ER P

OLI
CY 

DO N
OT U

SE



Appendix D 
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Instructions: 
Please refer to the table below to determine what needs to be included in the faculty portfolio. 

Three-Yeaz 
Review 

Tenure Rank 
Advancement 

Post-
tenure 
Review 

X X X X Current FAAR 
X X X X Prior Annual Reviews (FAARS and evaluative letters) 

X Three year Review 
X Work done that resulted in years granted toward tenure 

and/or rank advancement. 
X X X X Supporting Documentation as determined by 

Department 

Summarize your cumulative performance in the following areas (as reflected in FAARs) for the 
period of review. 

Teaching Effectiveness: 
Write a summary describing your teaching effectiveness. 

Scholarly Activity: 
Write a description of all your scholarly activities that fi t your department's definition of scholarly 
activity. 

Service to the University, Profession, Community: 
Write a description of service rendered. 

Collegiality: 
Write a description of contributions to collegiality. 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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EVALUATION 
For Three-Year Review 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Evaluative Entity 
(Please check one) 

Department Chair 
Department LRT Committee 
College LRT Committee 
Dean 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

(For Non-Tenured Faculty) Should the Faculty Member be Retained: Yes _ No 

Please provide your evaluation of the above named individual for each of the following 
areas. Comments are not confined to the space shown in the box; the space will expand as 
you type. 

Teaching Effectiveness 

(Please check one) 

Standard 
Low 
Unacceptable 

Comments: 

V 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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Scholarly/Creative Activity 

(Piease check one) 

Standard 
Low 
Unacceptable 

Comments: 

Service Activities 

(Please check one) 
Comments: 

_Standard 
_Low 
_Unacceptable 

Collegiality

(Please check one) 

 Standard 
_Low 

Unacceptable 

Comments: 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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EVALUATION 
For Rank Advancement &Tenure 

(to be completed by all evaluative entities) 

Name of Faculty Member: 

Application for 
(Please check all that apply) 

 TENURE 
 RANK ADVANCEMENT 
 Lecturer to Assistant Professor 
 Assistant to Associate Professor 

Associate to Full Professor 

Evaluative Entity 
(Please check one) 

Deparhnent Chair 
Department LRT Committee 
College/School LRT Committee 
Dean 
University LRT committee 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

Evaluative Entity's Recommendation: Should the faculty member be advanced in rank and/or be 
granted tenure? 

 Yes 
No 

For Committees, please complete. 
Number voting: 
 Yes 

No 

FORM
ER P

OLI
CY 
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Please provide your evaluation of the above named individual for each of the following 
areas. Comments are not confined to the space shown in the box; the space will expand as 
you type. 

Teaching Effectiveness 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

Scholarly/Creative Activity 

(Pleasecheck one) 
Comments: 

_Standard 
_Low 
_Unacceptable 

Service Activities 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

Collegiality

(Please check one) 

Standard 
Low 
Unacceptable 

Comments: 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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EVALUATION 
For Post-Tenure Review 
(to be completed by all evaluative entities) 

Name of Faculty Member: 

Evaluative Entity 
(Please oheck one) 

Department Chair 
Department LRT Committee 
College LRT Committee 
Dean 
University LRT Committee 

Please type your names) below and have all members of the Evaluative Entity sign and date next to 
their name. 

Evaluative Entity's Recommendation: Does the 
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Scholarly/Creative Activity 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

Service Activities 

(Please check one) 

Standard 

Comments: 

_Low 
_Unacceptable 

coue~iauty
(Please check one) 

Standard 
Low 
Unacceptable 

Comments: 

FORM
ER P

OLI
CY 

DO N
OT U

SE
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APPENDIX I 

MINIMUM DEGREES EXPECTED FOR FULL PROFESSOR 

Department Discipline Full Professor 

Accounting Accounting 
Business law 
Tax 

DBA or Ph.D. 
J.D. 
J.D. + MAcc; LLM in Tax 

Agricultum/Nutri[ion Agriculture 
Nutrition 

Ph.D. 
Ph.D. 

Art and Design Studio 
Education 
History 

M.F.A. 
Ed.D., Ph.D., M.F.A. 
Ph.D. 

Biology Biology Ph.D., DA 

Communication Communication Ed.D, Ph.D. 

CSIS Computer Science 
Information Systems 

Ph.D. 
Ph.D. 

Economics atd Finance Economics 
Finance 

DBA or Ph.D. 
DBA or Ph.D. 

English English Ph.D. 

Foreign Languages & 
Humanities 

Languages 
Philosophy 

Ph.D. 
Ph.D. 

History and Social Sciences History 
Sociology 
Anthropology 

Ph.D 
Ph.D. 
Ph.D. 

Integrated Engineering and 
Technology 

Engineering 
Engineering Technology 
ConsWction Management 
Technology Education 

Ph.D. 
Ph.D., Ed. D. 
Ph.D., Ed. D. 
Ph.D., Ed. D. 

Library Library and 
Information Sciences 

M.L.S. + 2°" Masters 
Ph.D., Ed.D, M.Ed. + 20° Masters 

Management and Marketing Business Education 
Hotel, Resort &Hospitality Mgt. 
Management 
Marketing 

Ed.D., Ph.D. 
Ph.D. 
D.B.A./Ph.D. 
D.B.A./Ph.D. 

Math Mathematics 
Mathematics Education 

Ph.D. 
Ed.D., Ph.D. 

Music Perfomrance 
History/Musicology/Theory/Composition 
Music Education 

Ph.D., D.M.A, D.A. 
Ph.D., D.M.A. 
Ph.D., Ed.D., D.Mus.Ed., D.A. 

Nursing Nursing Ph.D., Ed.D., D.N.S., D.N.P. 

Physical Education Teaching and Coaching 
Outdoor Recreation 

Ed.D., Ph.D. 
Ed.D., Ph.D. 

Physical Sciences Chemistry 
Geology 
Physics 
Geography 

Ph.D. 
Ph.D. 
Ph.D. 
Ph.D. 

Political Science & 
Criminal Justice 

Political Science 
Criminal Justice 

Ph.D., D.P.A., J.D. 
J.D., Educa0.32 0 2.1 

FORMER POLICY 
DO NOT USE
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MINIMUM DEGREES EXPECTED FOR FULL PROFESSOR 

Department Discipline Full Professor 

Accounting Accounting 
Business Law 
Tax 

DBA or Ph. D. 
J.D. 
J.D. + MAcc; LLM in Tax 

Agriculture/Nutrition Agriculture 
Nutrition 

Ph.D. 
Ph. D. 

Art and Design Studio 
Education 
History 

M.F.A. 
Ed. D. 
Ph.D. 

Biology Biology Ph.D., DA 

Communication Communication Ed.D, Ph.D. 

CSIS Computer Science 
Information Systems 

Ph.D. 
Ph.D. 

Economics and Finance Economics 
Finance 

DBA or Ph.D. 
DBA or Ph.D. 

English English Ph.D. 

Foreign Languages & 
Humanities 

Languages 
Philosophy 

Ph.D. 
Ph.D. 

History and Social Sciences History 
Sociology 
Anthropology 

Ph.D 
Ph.D. 
Ph. D. 

Integrated Engineering and 
Technology 

Engineering 
Engineering Technology 
Constriction Management 
Technology Education 

Ph.D. 
Ph.D., &i. D. 
Ph.D., Ed. D. 
Ph.D., Ed. D. 

Library Library and 
Information Sciences 

M.L.S. + 2"`~ Masters 
Ph.D., Ed.D., M.Ed. + 2"`' Masters 

Management and Marketing Business Education 
Hotel, Resort &Hospitality Mgt. 
Management 
Marketing 

Ed.D., Ph.D. 
Ph.D. 
D.B.A./Ph.D. 
D.B.A./Ph.D. 

Math Mathematics 
Mathematics Education 

Ph. D. 
Ed. D., Ph.D. 

Music Performance 
History/MusicologyrI'heory/Composition 
Music Education 

Ph.D., D.M.A, D.A. 
Ph.D., D.M.A. 
Ph.D., Ed.D., D.Mus.Ed., D.A. 

Nursing Nursing Ph.D., Ed. D., D.N.S.ry/Composiursin1 31 0 Td (Diu3A136.-03.47D.N3Arcng -15and )177.1y9.318 Td (Sousic )Tj z -328 Tz 40.548 0.18 Td (Educa02.Ed. )87D.,  Tz 40.6ach18 Td (Nursi6Ed. )3tel864 Tz 22.407 0 Td 43.4. Nursid D.2 EducaMgt 

P8en, Ed. 

P8en, Ed. D. Social Scie3D., 
Histo36 Technolo6 Soci1. Technotion 

Ph.D. 
Ph.1. 

Ed.D., Socia6 Soci4 Perform2id 

Ph.DD. 
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DO NOT USE


