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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE

chair concerning the plan or timetable will be resolved. by the deany The Dean
forwards the post-tenure review and all documentation to the Provost.

8. Following the implementation of a development plan, if subsequent
evaluations as specified by the time table reveal continuing and persistent
problems with a faculty member’s performance that de not lend themselves to
improvement, and that call into question the faculty,member’s ability to
function in that position, then other’alternatives will be explored. Such
alternatives may include involuntary separation pursuant to SUU policy.

9. The post-tenure review of‘Academie officers who hold administrative
assignments of dean or@bove will start five years after thedate of their return
to full-time faculty status.

































