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SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

I. PURPOSE: The policies under this title govern evaluations (i.e. third-year,
annual and post-tenure), academic rank, promotion, and faculty tenure.

II. .LVUI/

aavrr�zsY«c�Y �^���Q�[r^�����0NYVSd\s�s��

v� na��[�ar^k^���r�zsX«V\r��X^\ �^�0r:OPI1c^{^kQ�s���a
r^�����sWszq�s^����n^r�^�s]^���[�o^a�R�\�bt�¡��^^�

v� na�T�[�cr^k^���r�zsY¬ �[r��Y^[ �^�1rARNNR0c��ik¤� �s���c�n^v�U
s¬��^��bisl^�d\ X �s�� �[m���q� �s�� }ns��s���S�[r�~^�

v� na�S�[�ar^k^���r�ztY« �[r��X^[¡�^�/r:SUN1aYQ]^�sYf�^^\��2
r��f��s���r^�����qWs{s�« �[t^�¦^

y�Rns� �^s«��^��dlskn^�d\¡Y�s��r��sXs^�Q�[r��Y^[ �^�0rSUP/a�� fr\^
fs��Ys �eªtk^�Y« �[r^�����^zr^[£X�q��

v� ps��^s¬��^��blsm^�d[ Z �s��r�ztYr^� �\r��Y_¡�^�0rSURN0a©Q��a
u^�¥�^

svvr�zuYs^��[r��X^]¢�^�1TCMU0o epotism

SUU Policy and Procedures, 6.0 Definition of Faculty

SUU Policy and Procedures, 6.2, Academic Officers

SUU Policies and Procedures, 6.6, Academic Freedom

SUU Policies and Procedures, 6.12, Financial Crisis and Bona Fide Financial
Exigency

SUU Policies and Procedures, 6.22, Faculty Due Process

SUU Policies and Procedures, 6.27, Faculty Workload
SUU Policy and Procedures, 6.28, Faculty Professional Responsibility

FORMER POLIC
Y 

DO N
OT U

SE



SOUTHERN UTAH UNIVERSITY 
Policies and Procedures 

Policy # 6.1 
Date Approved:l l/02/90 
Date Amended: 11/29/07 

Page 2 of 26 

SUBJECT: FACULTY EVALUATION, PROMOTION AND TENURE 

III. POLICY: 

6.1.1 Evaluation of Faculty 

6.1.2 Third-year Review ofTenure-track Faculty 

6.1.3 Faculty Rank and Arocmoed: 
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3. Service: Academic departments define acceptable professional 
service. Generally, it means service to the University and 
profession. Professional service to the community may also be 
considered. 

4. Collegiality: Collegiality is defined as faculty responsibilities 
toward students, peers and administration as addressed in SUU 
policy 6.28. 

B. All non-tenured faculty will be evaluated according to the above criteria 
using the following ratings. The faculty of each department/school will 
determine whether the following ratings should be applied to the tenured 
faculty. The initial and most thorough peer evaluation should occur at the 
department level. Regazdless of this statement, rigorous reviews should be 
done by all evaluative entities. 

Standard Professional Performance (SP) 
Meets or exceeds accepted standards of professional performance. 
(JUSTIFICATION MUST BE INCLUDED) 

Low Performance (LP) 
Does not consistently meet accepted standards of professional 
performance. If the faculty member is retained, a development 
plan is required. 
(JUSTIFICATION MUST BE INCLUDED) 

Unacceptable Performance (UP) 
Does not meet minimal standards of professional performance. 
(JUSTIFICATION MUST BE INCLUDED) 

V. DEFINITIONS 

I. Tenured and Tenure Tenured 
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a. Full Professor: The rank of Full Professor is an appointment for persons 
with an earned terminal degree in the field of their appointment (see 
appendix E) and at least five years of experience as an associate professor. 
Full Professors are recognized as master teachers, scholars/artists, and 
institutional leaders. Their teaching, scholazly/artistic activities, and 
service, and engagement with students should reflect high professional 
competence. 

b. Associate Professor: The rank of Associate Professor is an appointment 
for persons with at least seven yeazs experience as an assistant professor. 
Associate professors have demonstrated ability in the azeas of teaching, 
scholarship/artistry and service. They should be capable of undertaking 
university-wide responsibilities which contribute to the attainment of the 
university's mission and goals. 

c. Assistant Professor: The rank of Assistant Professor is an initial 
appointment. Assistant professors exhibit potential for effective teaching, 
scholarship/artistry, and service. They are engaged in serious disciplined 
and continuing study which will permit them to increase their competence 
in their fields and/or other fields which will qualify them for promotion to 
a higher rank. 

2. Non-tenure Track Faculty (NTT): Non-Tenure Track faculty are faculty who are 
under contract but not ultimately eligible for tenure. Non-tenure-track faculty hold 
regulaz faculty titles of Associate Professor (NTT), Assistant Professor (NTT), or 
Lecturer. Generally, non-tenure track faculty 89TTj 99.468c3u12.96 Td (Legre Tz -298.044 -12(th9.96 Td (3 Tz 1221 0 Td ctu63mately ) Tz 7.77923Td (eldsmately )ez 1786/9244 0 Td  Td507j 100.51 Tz 13.17132 -12.9 Td (Ass)Tj 100.07 )Tj 99.37 z 47.736 00 Td 62.709j 99.49 Tz -3797699 -27 Td47their )Tj 99ima 0 Td (goals. z 36.135 0 Td (hold )Tj3.32 Td at Tj 95.77 Tz -373.25s Tz 47.77.08490.43 Tz 42.2r3sTd (G)Tj 109.02 Tz  -27.72n Tdou3 m -0.36 Td  33.196 0 -13.32 -s68c )Tj6 Tz 35.779c/.42a zeseld G Tz 30.049 -0.3100.07i0 Td (goa (Ass0 Td (is )Tj 103.3 nerallya (goals. z  Td (tenur4oely )e1z 1221 0 Td c77.02tely ) 41((NTT), )T3Td (e0.505 0 T61.591 015.7796.2enuri0 Td .949 -0.374rack )Tj)Tj 99.89j 100.19 Tz 37.494 0 Td (As2Tj 99.89)Tj 99.52 Tz 47.36 Td (-6 Td 9 Tz 21..82 Tz 40.983 01 (studyck )1y )Tj 100.53Thi0 Td c77. (enga2.92686 0 Td Tz 2goals. z 3enga2.9250a 0 Td iss Tz 47.Ge.22)Tj0.d )Tj 100an.49 Tz -37976991 99.9Tra2.928 Tz -373.25saly .06((NTT), )Tj 1Tj 100.62 Tz 37.305 0 Td 8j 99.89Tra (Lec(NTT), )T.82 Tz .949 -0.374rack  Td 1j 99.89j 100.19 Tz 37.499 0 Td (74662(non)j 99.49 Tz -379s506 -0.367.777 5thesoely )e1.82 Tz Tz 37.099 0 T786390a 0 Td az.32 Td 74rack9 (faculty )Tj 1j 109.02 T13 Td (i10a 0 Td recognize( Tz 30.04 122)T55.3)Tj 99.89a6 Td  33.1979c/.42a90: 
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c. Lecturer: The title of Lecturer is an entry-level faculty position. Lecturers 
have a primary responsibility for effective teaching and secondary 
responsibility for academic unit participation. 

3. Special Appointments (Professional in Residence, Artist in Residence) require a 
minimum of a bachelor's 
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1. Reviews all FAARs for all faculty in his or her department. 
Prepazes an evaluative letter for each faculty member in the 
department on each criterion in Policy 6.1, IV. In addition to the 
material provided by his 
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G. Responsibility ofcollege/school dean: 

1. Reviews all FAARs and evaluative letters. 

2. For non-tenure track faculty, the dean directs any concerns to the 
deparhnent chair, requesting a response. For tenure-track faculty 
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Years Granted 
Toward Tenure 

Years of Service before 
midterm review 

Years at SUU before 
tenure application 
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(1) Associate Professor: The rank of associate professor 
will be granted with the awazding of tenure, 
normally after seven yeazs as assistant professor. 

(2) Professor: Minimum of five years as Associate 
Professor before applying. 

b. Non-tenure track faculty 

(1) Assistant Professor: Four yeazs as Lecturer before 
applying. 

(2) Associate Professor: Six years as Assistant 
Professor before applying. (2)2Professor 
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tenure-track faculty are evaluated in the same manner as 
tenure reviews and according to the schedule of deadlines 
that is attached as Appendix B. The flow chart describing 
the review process is in Appendix D. Applications for 
Rank Advancement for non-tenure track faculty are 
evaluated in the same manner as tenure reviews except the 
University LRT committee does not review applications for 
rank advancement ofnon-tenure track faculty. 
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E. Rank Advancement for Administrators: An administrator is considered 
for rank advancement according to the criteria specified in this policy. 

FACULTY TENURE (6.1.4) 

I. PURPOSE: To establish policy regarding awarding of tenure according to 
evaluative criteria in Policy 6.1, IV. 

II. POLICY 

A. SUU extends tenure to approved members of the faculty (those hired into 
tenure-track appointments and those granted tenure at time of hire). 
Tenure-track appointments will only be given to those d (of )Tj 101839t96  Tz 24 (time )Tistrator 

the 
faculty who, at the time of 

such appointments meet the minimum 
requirements specified in policy 6.1.V. 

B. Tenure is a legally recognized property interest in a faculty appointment 
designed to protect the academic freedom of a faculty d (of  )Tj 100.33 Tz 42.191 0 Td (an)Tj 103.22 Tz 11.283 0 Td (d )Tj 102.04 Tz 9.163 0 Td (to )Tj 99.99 Tz -322.785 -13.32 Td (provide )Tj 101.18 Tz 39.466 0 Td (the )Tj 100.98 Tz 17.556 0 Td (faculty )Tj 100.12 Tz 36.086 0 Td (d (of  )Tj 99.59 Tz 42.385 0 Td (with )Tj 103.7 Tz 24.271 -0.36 Td (a )Tj 99.81 Tz 8.129 0 Td (sufficient )Tj 100.91 Tz 48.176 0 Td (degree )Tj 109.02 Tz 34.843 0 Td (of )Tj 100.02 Tz 13.088 -0.36 Td (employment )Tj 100.93 Tz -264.234 -13.32 Td (security )Tj 102.04 Tz 40.779 0 Td (to )Tj 101.4 Tz 12.241 0 Td (make )Tj 101.18 Tz 29.16 0 Td (the )Tj 100.38 Tz 17.414 0 Td (profession )Tj 99.97 Tz 53.22 0 Td (attractive )Tj 102.04 Tz 47.085 -0.36 Td (to )Tj 101.59 Tz 12.375 0 Td (pf )on)Tj 101839t96  T39.592 0 Td (of )Tj 99.92 Tz 13.268 0 Td (ability. )Tj 99.65 Tz -265.123 -27.36 Td (1. )Tj 101.03 Tz 35.669 0 Td (Tenure )Tj 103.31 Tz 36.839 0 Td (as )Tj 103.7 Tz 12.959 0 Td (a )Tj 100.83 Tz 8.716 0 Td (property )Tj 100.21 Tz 43.536 0 Td (right )Tj 101.92 Tz 25.29 0 Td (does )Tj 99.21 Tz 25.051 0 Td (not )Tj 101.34 Tz 18.377 0 Td (apply )Tj 102.04 Tz 29.451 -0.36 Td (to )Tj 101.18 Tz 12.601 0 Td (the )Tj 101.33 Tz 17.329 0 Td (university )Tj 103.31 Tz 50.77 0 Td (as )Tj 103.7 Tz 13.319 0 Td (a )Tj 99.42 Tz -293.911 -13.32 Td (whole, )Tj 102.04 Tz 35.012 0 Td (to )Tj 103.7 Tz 12.299 0 Td (a )Tj 98.85 Tz 8.443 0 Td (college, )Tj 104.34 Tz 40.241 0 Td (or )Tj 97.95 Tz 3 8183 -0.36 Td (to )Tj 103.7 Tz 12.293 0.36 Td (a )Tj 99.87 Tz 8.068 -0.36 Td (department. )Tj 99.78 Tz 6 8168 0 Td (Rather, )Tj 101.09 Tz 37.786 0 Td (tenure )Tj 103.31 Tz 32.819 0 Td (as )Tj 103.7 Tz 12.959 0 Td (a )Tj 100.83 Tz -276.404 -13.68 Td (property )Tj 98.62 Tz 43.537 0 Td (right )Tj 104.3 Tz 25.332 0 Td (is )Tj 99.51 Tz 11.387 0 Td (restricted )Tj 97.95 Tz (to )Tj 101.18 Tz 59.65 0 Td (the )Tj 101.15 Tz 17.349 -0.36 Td (academic )Tj 99.99 Tz 48.377 0 Td (discipline )Tj 99.3 Tz 49.754 0 Td (fo  )Tj 100.7 Tz 16.544 0 Td (which )Tj 103.7 Tz (a )Tj 99.89 Tz -271.786 -13.32 Td (faculty )Tj 100.12 Tz 35.724 0 Td (d (of  )Tj 102.8 99.342.165 0 Td (has )Tj 100.13 Tz 19.106 -0.36 Td (appropriate )Tj 100.81 Tz 57.37 0 Td (disciplinary )Tj 99.73 Tz 59.812 0 Td (expertise, )Tj 99.85 Tz 49.283 -0.36 Td (credentials )Tj 96.98 Tz -26 8651 -12.96 Td (an)Tj 103.22 Tz 10.909 -0.36 Td (d )Tj 100.3 Tz 9.009 0 Td (degrees, )Tj 101.34 Tz 42.635 0 Td (teaching )Tj 99.75 Tz 43.815 0 Td (experience, )Tj 100.56 Tz 57.248 0 Td (service, )Tj 100.33 Tz 40.13 0 Td (an)Tj 103.22 Tz 11.283 -0.36 Td (d )Tj 98.16 Tz 9.081 0 Td (scholazship. )Tj 101.07 Tz -260.403 -27 Td (2. )Tj 99.07 Tz 36.15 0 Td (The )Tj 100.98 Tz 21.366 0 Td (awarding )Tj 105.5 Tz 47.588 0 Td (of )Tj 101.09 Tz 12.822 0 Td (tenure )Tj 100.09 Tz 33.025 -0.36 Td (signifies )Tj 101.18 Tz 43.655 0 Td (the )Tj 100.98 Tz 17.556 0 Td (faculty )Tj 105.22 Tz 36.078 -0.36 Td (d (of 's )Tj 101.69 Tz 51.022 0 Td (strong )Tj 99.56 Tz -26 8197 -13.32 Td (commitment )Tj 97.95 Tz 6 8506 0 Td (to )Tj 100.19 Tz 12.14 0 Td (serve )Tj 100.61 Tz 28.077 0 Td (students, )Tj 98.9 Tz 45.679 -0.36 Td (colleagues, )Tj 101.18 Tz 56.299 0 Td (the )Tj 100.78 Tz 17.484 0 Td (discipline )Tj 103.67 Tz 49.534 0 Td (an)Tj 103.22 Tz 11.298 0 Td (d )Tj 98.91 Tz 98183 -0.36 Td (SUU )Tj 96.51 Tz -293.156 -12.96 Td (in )Tj 103.7 Tz 12.035 0 Td (a )Tj 100.4 Tz 8.223 0 Td (mannf  )Tj 101.19 Tz 38.928 0 Td (befitting )Tj 100.33 Tz 4 8584 0 Td (an)Tj 119.99 Tz 11.245 0 Td ( )Tj 100.35 Tz 3.154 -0.36 Td (academic )Tj 99.05 Tz 48.302 0 Td (pf )on. )Tj 98.59 Tz -201.737 -26.64 Td (3. )Tj 101.05 Tz 35.943 -0.36 Td (The )Tj 99.63 Tz 21.663 0 Td (terms )Tj 98.71 Tz 29.597 0 Td (and )Tj 100.95 Tz 39.935 0 Td (condition)Tj 10185.5 Tz 53.203 0 Td (of )Tj 100.68 Tz 13.074 0 Td (every )Tj 99.71 Tz 29.343 -0.36 Td (appointment )Tj 100.85 Tz 62.995 0 Td (and )Tj 104.12 Tz 20.146 0 Td (any )Tj 100.11 Tz 20.574 -0.36 Td (revision)Tj 1098.94 Tz -270.561 -12.96 Td (will )Tj 105.26 Tz 21.375 0 Td (be )Tj 100.3 Tz 14.26 0 Td (stated )Tj 100.53 Tz 31.309 0 Td (in )Tj 100.42 Tz 12.252 0 Td (writing )Tj 104.95 Tz 37.227 0 Td (at )Tj 101.18 Tz 11.828 -0.36 Td (the )Tj 101.6 Tz 17.64 0 Td (time )Tj 109.02 Tz 24.246 0 Td (of )Tj 101.36 Tz 3 8194 0 Td (this )Tj 99.9 Tz 20.234 -0.36 Td (appointment, )Tj 105.26 Tz 65.49 0 Td (be )Tj 99.88 Tz -269.19 -12.96 Td (provided )Tj 97.95 Tz 45.591 0 Td (to )Tj 101.18 Tz 12.235 0 Td (the )Tj 100.18 Tz 17.353 -0.36 Td (affected )Tj 100.98 Tz 41.963 0 Td (faculty )Tj 99.53 Tz 36.087 0 Td (d (of , )Tj 103.67 Tz 45.055 0 Td (an)Tj 103.22 Tz 11.298 -0.36 Td (d )Tj 105.26 Tz 8.848 0 Td (be )Tj 101.4 Tz 14.716 0 Td (made )Tj 103.7 Tz 28.858 0 Td (a )Tj 100.38 Tz 8.356 0 Td (part )Tj 109.02 Tz 21.592 0 Td (of )Tj 103.7 Tz 12.83 0 Td (the )Tj 100.57 Tz -304.867 -13.32 Td (university )Tj 99.3 Tz 50.845 0 Td (pf )onnel )Tj 94.4 Tz 49.837 0 Td (fij 1098.3 Tz 7.191 0 Td (le. )Tj 98.36 Tz -14 8906 -27.36 Td (4. )Tj 99.93 Tz 35.962 -0.36 Td (Administrators )Tj 90.9 Tz 74.656 0 Td (az)Tj 97.74 Tz 98506 0 Td (e )Tj 99.21 Tz 8.071 0 Td (not )Tj 99.76 Tz 38.311 0 Td (tenured )Tj 100.53 Tz 39.131 0 Td (in )Tj 100.14 Tz 12.06 -0.36 Td (administrative )Tj 100.44 Tz 71.701 -0.36 Td (position). )Tj 99.85 Tz 52.404 0 Td (A )Tj 100.98 Tz -285.902 -12.6 Td (faculty )Tj 100.12 Tz 36.086 -0.36 Td (d (of  )Tj 101.4299.342.166 0 Td (holding )Tj 103.7 Tz 39.61 0 Td (a )Tj 99.96 Tz 8.356 -0.36 Td (position )Tj 101.31 Tz 41.529 0 Td (with )Tj 99.87 Tz 24.579 -0.36 Td (tenure )Tj 100.53 Tz 33.011 0.36 Td (in )Tj 100.33 Tz 12.06 -0.36 Td (an)Tj 120 Tz 11.245 0 Td ( )Tj 100.35 Tz 3.154 0 Td (academic )Tj 99.64 Tz -251.938 -12.96 Td (program )Tj 101.92 Tz 4 8266 0 Td (does )Tj 99.21 Tz 25.051 0 Td (not )Tj 99.48 Tz 38.588 -0.36 Td (lose )Tj 101.09 Tz 22.041 0 Td (tenure )Tj 99.94 Tz 32.81 0 Td (upon )Tj 101.19 Tz 27.019 -0.36 Td (accepting )Tj 100.33 Tz 48.964 0 Td (an )Tj 100.14 Tz 14.4 -0.36 Td (administrative )Tj 99.96 Tz -232.139 -12.6 Td (position )Tj 96.2 Tz 41.717 0 Td (at )Tj 98.61 Tz 11.81 -0.36 Td (SUU, )Tj 100.24 Tz 29.572 0 Td (assuming )Tj 99.28 Tz 48.003 0 Td (good )Tj 100.84 Tz 26.705 -0.36 Td (standing, )Tj 98.71 Tz 46.979 0 Td (and )Tj 103.26 Tz 20.077 -0.36 Td (day )Tj 99.83 Tz 23.873 0 Td (return )Tj 97.95 Tz 31.575 0 Td (to )Tj 98.77 Tz -280.164 -12.6 Td (formf  )Tj 99.83 Tz 35.109 0 Td (rank )Tj 100.33 Tz 24.443 -0.36 Td (an)Tj 103.22 Tz 10.923 0 Td (d )Tj 102.09 Tz 9.273 0 Td (role )Tj 100.58 Tz 21.562 0 Td (at )Tj 103.7 Tz 11.445 0 Td (the )Tj 99.81 Tz 17.863 -0.36 Td (conclusion )Tj 109.02 Tz 54.627 0 Td (of )Tj 100.67 Tz 3 8265 -0.36 Td (administrative )Tj 100.2 Tz 71.474 0 Td (service. )Tj ET q 606.24 0 0 794.88 0 0 cm /Im0 Do Q /Artifact <</Subtype /Watermark /Type /.09 Tz 22q 606.24 0 0 79113.074 0 Td 2l )Tj 0 Td 2l )Tj 0 Td 2l to 
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5. A faculty member receives tenure only when the Board of Trustees 
approves an effective date for an awazd of tenure. If an award of 
tenure has not been made on or before the thirtieth day of June of 
the final yeaz of the probationary period, or an extension has not 
been approved in his/her final probationary yeaz, the faculty 
member will receive a terminal year of employment. 

6. Tenured faculty can be terminated for cause as otherwise defined 
in SUU policies 6.22 and 6.28. 

C. Probationary Period: The probationary period for ganting tenure is 
normally seven years unless waived, reduced or extended as specified 
below. 

1. The Board of Trustees may award tenure to the President of the 
University. Other academic officers may receive tenure as 
provided in SUU Policy 6.2. 

2. Based on full-time service at other institutions of higher ten anaward tenure 

defined 
.(tenure )T8j 103.7  Tz 8.223Anationary other year of .77n in Td 5w9.s1policie6the4as0446 1006 T607 6(4368ovic 0 (Prials(period, )54 1095e )Tz 31.907docum(PraTj 9reduced6(4Tj 9974Tz z 33.003cstiiTd ntrustees )Tj 103504 01 37.748 0.withrustees )5j 109.4757Tz 37.69 t 0 Td (he )Tj 992 )65z 31.907 0 Tdy(period, )Tj 100.284.10.Tj 10436 Td  0 Td 86.7T 100.22303z 47.62 0.d Td (of )Tj 101r Tjz  37.69 t6Tz 11.984Tj 100.77 z 32.81936 omm(PdaTj 9reduced )Tj 109869 96z 47.62 0.36 Td (of )Tj 101.18 Tz 13.194 -0.36 Td (td, )j 100.21486z 47.62 0.departm ntrusted, Tj 1035e 25z  37.69chair,Td (td, )j 100., 8Tz 17.666departm ntrustees an as tenure President anof award 

or full-time service a other instreduced d, re Pdm nt0 Td (as68T4j 996 )64Tz 30.68to Td (or )7j 100.271T3 15.612inirialTz 11.9843j 109.1614jed as willl Tj 103216375z 44.62o Td (ten ) Tj 102.0826 12.235 lloweducatiory ofmm(Pda (a66T3 109.1631tow47.62 0.Tr2 -14ap0 T945.849 0 Td (in )Tj 3(defin.322(or )me )Tj 101.100.854 Tz 33.55 0.requir(pol0adTjv6Tz109.16 Tjed4.4io6 Td bere7)4Tj 916)79Tj 10Td (other6z 16z  37.69 t6Tz 10 Td (reTj 10.228 Tjed4 )T )T21 )Toz  37.69waz.62 0.Trusd (T.(t2nure )100.21486z 47.62 0t 0 Td m ntrnt )Tj 10enure.12inirial8 0 Td ()3 5elo-31ustedj 1477r.i9ot.6327 0  (ofTj 10.228Facult7.62 0.P4 085 -148Td e )100.2148membersz 33.55 0.excep3 106d, 016z  37.616as PdaTj 9reducd, 3 10184.05z 47262f 0 T55nt O-78ced 
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5. In exceptional cases, the Board of Trustees may grant extensions 
of the probationary period. The faculty member's request for 
extension must be in writing and approved by the deparhnent 
chair, department LRT committee, dean, and provost. Applications 
for extensions waive rights or claims for de facto tenure. 

6. At the request of the faculty member, and as approved by the 
department chair, department LRT committee, dean, provost, and 
the board of trustees, yeazs granted toward tenure at the time of 
hiring maybe rescinded. Such requests must be in writing. If 
approved, the rescinding of yeazs will be for all yeazs granted. 

D. Leave, Rank and Tenure Committees: department, college/school and 
University LRT committees are established according to the criteria in the 
table below. Faculty members who are related (as defined in SUU policy 
5.2) to another faculty member who is applying for tenure are ineligible to 
serve on any LRT committee. 

Committee procedures will be in accordance with existing policies of 
SUU. 

Department College/School University 
Voting members 3 5 1 from each 

college/school plus 1 
from library 

Tenured members All All All &Full Professors 
Successive 
membership No No No 
Roster submitted by Department Chair Dean Each Dean 
Voted by Tenured/Tenure track 

Department Faculty 
Tenured/Tenure track 

College Faculty 
Tenured/Tenure track 

College Faculty 
Members from other 
units As needed As needed NA 
Administrators 
serving None None None 
Exceptions approved 
by University LRT University LRT Faculty Senate 

v 
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E . Application Procedure: The faculty member prepares a tenure application 
portfolio consisting of (1) all prior annual reviews, (2) the three-yeaz 
review, (3) current annual review, and (4) supporting documentation as 
determined by the department, which are attached to a cover sheet that is 
included in Appendix C. The applicant is responsible to document 
performance for each criterion. Department chairs or other supervisors 
will verify the application and documentation. Applications for tenure 
will be submitted to the department chair according to the schedule of 
deadlines that is attached as Appendix B. The candidate may retract and 
retrieve his/her application at any point in the process, and if no extension 
has been awazded, a terminal contract is given for the next yeaz or the 
University may initiate abuy-out. 

F. Review and Evaluation 
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G.. Post-Tenure Review: Post-tenure Review provides a process of periodic evaluation of 
faculty. The purpose ofpost-tenure review is to encourage continuous faculty 
development. 

1. Evaluation criteria for post-tenure review aze the same as for any other review. 
See Policy 6.1, IV. 

2. Post tenure review will occur five years after the initial tenure date or last post-
tenure review. The dean's office will notify all scheduled faculty members in 
writing that post-tenure review will take place during the following academic 
year. 

3. The faculty member prepares a portfolio consisting of (1) all prior annual 
reviews, (2) current FAAR, and (3) supporting documentation as determined 
by the department, which are attached to a cover sheet that is included in 
Appendix C. The applicant is responsible to document performance in each 
criterion. 
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chair concerning the plan or timetable will be resolved by the dean. The Dean 
forwards the post-tenure review and all documentation to the Provost. 

8. Following the implementation of a development plan, if subsequent 
evaluations as specified by the time table reveal continuing and persistent 
problems with a faculty member's perfonnance that do not lend themselves to 
improvement, and that call into question the faculty member's ability to 
function in that position, then other alternatives will be explored. Such 
alternatives may include involuntary separation pursuant to SUU policy. 

9. The post-tenure review of Academic officers who hold administrative 
assignments of dean or above will start five years after the date of their return 
to full-time faculty status. 
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APPENDIX A 

Faculty Annual Activity Report (FAAR) 
(Note: the following is 



APPENDIX B 

Deadline Schedule 
FAAR, Three-Year Review, Promotion and Tenure 

To: Annual 
Review 
(6.1.1) 

Three-Year 
Review 
(6.1.2) 

Rank 
Advancement 

(6.1.3) 

Tenure 
(6.1.4) 

Post-Tenure 
Review 
(6.1.4) 

Department 
Chair 

First Tuesday 
of September 

First Tuesday 
of September 

First Tuesday of 
September 

First Tuesday 
of September 

First Tuesday 
of September 

Department LRT Third Monday 
of September* 

Third Monday 
of September 

Third Monday of 
September 

Third Monday 
of September 

Third Monday 
of September 

College/School 
LRT 

NA Second 
Monday of 

October 

Second Monday of 
October* 

Second 
Monday of 

October 

Second 
Monday of 

October 
Dean Second 

Monday of 
October 

First Monday 
of November 

First Monday of 
November 

First Monday 
of November 

First Monday 
of November 

Monday 



APPENDIX C 
Cover Sheet 

(to be Completed by Applicant) 
EVALUATION FOR 

(check as many as applicable) 

THREE-YEAR REVIEW 
RANK ADVANCEMENT to 
TENURE 
POST-TENURE REVIEW 

Date: 

Name: 
Department: College: 
Tenure-track  Non-tenure track 
Highest degree earned Primary teaching field 
Degree Date Institution 

If you are applying for tenure or advancement in rank and credit was granted toward rank 
advancement or tenure attach agreement. 

Complete the following information only if you are applying for advancement in rank. 

Tenure Rank 
Date of hire/current rank Date of Hire: Date of Rank 

Years granted at time of hiring 
Years of service at SUU for tenure/rank 
Total years 

Instructions: 
Please refer to the table below to determine what needs to be included in the faculty portfolio. 

Three-Year 
Review 

Tenure Rank 
Advancement 

Post-
tenure 
Review 

X X X X Current FAAR 
X X X X Prior Annual Reviews (FAARS and evaluative letters) 

X Three year Review 
X Work done that resulted in years granted towazd tenure 

and/or rank advancement. 
X X X X Supporting Documentation as determined by 

Department 
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Summarize your cumulative performance in the following areas (as reflected in FAARs) for the 
period of review. 

Teaching Effectiveness: 
Write a summary describing your teaching effectiveness. 

Scholarly Activity: 
Write a description of all your scholarly activities that fit your department's definition of scholarly 
activity. 

Service to the Write 

a description of schvice threnderedWrite scscription of to sccollegialy: 



EVALUATIVE LETTER 
(to be Completed by all evaluative entities) 

Date: 

Name of Faculty Member: 
Name of Evaluative Entity 
For Non-Tenured Faculty Should the Faculty Member be Retained: Yes _ No 
Signature(s): 

Please provide your evaluation of the above named individual. 

 Standard _Low _Unacceptable 

Comments: 

Scholarly/Creative Activity: 

 Standard _Low _Unacceptable 

Comments: 

Service Activities: 

 Standard _Low _Unacceptable 

Comments: 

Collegiality: 

 Standard _Low _Unacceptable 

Comments: 
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EVALUATION FOR 
(to be Completed by Evaluator/Evaluative entity) 

(check as many as applicable) 

RANK ADVANCEMENT to 
TENURE 

Date: 

Name of Faculty Member: 
Name of Evaluative Entity 
Evaluative Entity's Recommendation: Should the faculty member be advanced in rank and/or be 
granted tenure? 
Yes  No 
For Committees, please complete. Number voting Yes  voting No 
Signature(s): 

Please provide your evaluation of the above named individual. 
Teaching: 

 Standard _Low  Unacceptable 

Corments: 

Scholarly/Creative Activity: 

_Standard _Low _Unacceptable 

Comments: 

Service Activities: 

_Standard _Low _Unacceptable 

Comments: 

Collegiality: 

_Standard _Low _Unacceptable 

Comments: 
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EVALUATION FOR POST-TENURE REVIEW 
(to be Completed by Evaluator/Evaluative entity) 

Date: 

Name of Faculty Member: 
Name of Evaluative Entity 
Evaluative Entity's Recommendation: Does the faculty member under review discharge 
conscientiously, and with professional competence, his/her duties? 
Yes No 

Signature(s): 

Please provide your evaluation of the above named individual. 

Teaching: 

 Standard _Low _Unacceptable 

Comments: 

Scholarly/Creative Activity: 

 Standard _Low _Unacceptable 

Comments: 

Service Activities: 

_Standard _Low _Unacceptable 

Comments: 

Collegiality: 

_Standard _Low _Unacceptable 

Comments: 
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APPENDIX E 

MINIMUM DEGREES EXPECTED FOR FULL PROFESSOR 

Department Discipline Full Professor 

Accounting Accounting 
Business Law 
Tax 

DBA or Ph.D. 
1.D. 
1.D. + MAcc; LLM in Taz 

Agriculture/Nu[ri[ion Agriculture 
Nutrition 

Ph.D. 
Ph.D. 

Att and Design Studio 
Education 
History 

M.F.A. 
Ed.D. 
Ph.D. 

Biology Biology Ph.D., DA 

Communication Communication Ed D, PhD. 

CSIS Computer Science 
Information Systems 

Ph.D. 
Ph.D. 

Economics and Finance Economics 
Finance 

DBA or Ph.D. 
DBA or Ph.D. 

English English Ph.D. 

Foreign Languages & 
Humanities 

Languages 
Philosophy 

Ph.D. 
Ph.D. 

History and Social Sciences History 
Sociology 
Anthropology 

Ph.D 
Ph.D. 
Ph.D. 

Integrated Engineering and 
Technology 

Engineeting 
Engineering Technology 
Construction Management 
Technology Education 

Ph.D. 
Ph.D., Ed. D. 
Ph.D, Ed. D. 
Ph.D., Fd. D. 

Library Library and 
Information Sciences 

M.L.S. +2°"Masters 
Ph.D., Ed.D., M.Ed. + 2od Masters 

Management and Marketing Business Education 
Hotel, Resort &Hospitality Mgt. 
Management 
Marketing 

Ed.D., Ph.D. 
Ph.D. 
D.B.A./Ph.D. 
D.B.A./Ph.D. 

Math Mathematics 
Mathematics Education 

Ph.D. 
Ed.D, Ph.D. 

Music Perfomtance 
History/Musicology/Theory/Composition 
Music Education 

Ph.D., D.M.A, D.A. 
Ph.D., D.M.A. 
Ph.D., Ed.D., D.Mus.Ed., D.A. 

Nursing Nursing Ph.D., Ed.D., D.N.S., D.N.P. 

Physical Education Teaching and Coaching 
Outdoor Recreation 

Ed.D., Ph.D. 
Ed.D., Ph.D. 

Physical Sciences Chemistry 
Geology 
Physics 
Geography 

Ph.D. 
Ph.D. 
Ph.D. 
Ph.D. 

Political Science & 
Criminal Justice 

Political Science 
Criminal Justice 

Ph.D., D.P.A. 
J.D., Ph.D. 

Psychology Psychology 
Educational Psychology 

Ph.D. 
Ed.D. 

Teacher Education Teacher Education 
Family Life and Human Development 

Ed.D., Ph.D. 
Ed.D., Ph.D. 

Theatre Arts/Dance Performance 
Educa[ion/His[ory 

MFA 
Ed.D, Ph.D. FORMER POLIC
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