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from the effects of the abuse of alcohol and the use and abuse of controlled 
substances. 

B. Scope of Policy 

1. This Policy applies to all employees of Southern Utah University including 
faculty, officers of administration, staff, full-time, part-time, and temporary 
and student employees. 

2. All present and/or future employees covered under this Policy agree to 
perform under the terms and conditions of this Policy, as a condition of 
employment with the University. 

3. A copy of this Policy will be distributed to current employees at the time of 
initial approval and to all newly hired employees thereafter. 

C. General Policy 

1. It is the policy of Southern Utah University to maintain a drug and alcohol-
free workplace. 

2. Southern Utah University expects employees to report to any work 
assignment unimpaired and in condition to perform their duties safely, 
efficiently, and inoffensively. It is not the goal or purpose of this Policy to 
intrude into the private lives of University employees. The responsible use of 
alcohol is each individual's personal choice. Unsatisfactory job 
performance, poor attendance, or conduct and behavior, caused by alcohol 
or substance abuse, is detrimental to the University, its employees, the 
community, the State, and to any person or agency with whom the University 
serves or conducts business, and will not be tolerated. 

3. The unlawful manufacture, distribution, dispensing, possession, or use of 
controlled substances and/or the unauthorized and/or unlawful 
manufacture, use, sale, dispensing, or possession of alcohol in the 
workplace is expressly prohibited. The workplace includes University 
property, University vehicles, or any other location while on official duty for 
the University. 

4. Responsible use of alcohol in connection with University related off-campus 
business meals, travel, entertainment, conferences, workshops, 





Convictions resulting from buying, selling, transferring or trafficking 
controlled substances in the workplace will be cause for mandatory 
termination. 

7. The University Human Resources Office shall notify the University Contracts
and Grants Office within 24 hours of receiving notification of a Conviction of
any employee who is paid on any federal contract or grant. The Contracts and
Grants Office will be required to notify the contracting agency (or agencies)
from which the employee is paid within nine (9) days of notification from the
Human Resources Office.

8. Employees undergoing prescribed medical treatment by a licensed physician
with a controlled substance which might impair their ability to perform their
work in a safe and efficient manner shall report this treatment to their
supervisor. Impacts on the employee's ability to perform should be assessed
and appropriate action taken to insure safe operation.

9. Employees who realize they have an alcohol or substance abuse problem are
encouraged to voluntarily seek confidential assistance as referred through
the Human Resources Office. The University will not Discipline an employee
because they voluntarily came forward seeking assistance; however, future
performance, conduct and attendance must remain satisfactory.

D. Education and Rehabilitation

1. Voluntary Self-Referral: The University encourages employees who have an
alcohol or controlled substance abuse problem to deal with that problem
voluntarily through referrals from the University's Human Resources Office.
This referral is voluntary and confidential. Any employee who feels that they
have developed an addiction to or dependence on alcohol or drugs is
encouraged to seek assistance through available programs. Employees
covered on the University's group medical plans have financial assistance
available for these purposes. Employees who voluntarily seek assistance for
an alcohol or drug dependency-related problem before it becomes a subject
of formal Discipline will not be placing their job in jeopardy. Rehabilitation,
however, is the responsibility of the employee.

2. Supervisor - Referral/Assessment: Employees who have not voluntarily dealt
with an alcohol- or drug-related problem and whose conduct, performance,
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VII. POLICY ADOPTION AND AMENDMENT DATES

Date Approved: July 27, 1990 

Amended: July 1, 1998 
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