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punishment; sexual assaults; and inappropriate and offensive sexual advances 
without explicit threats of promises of reward. 

C. Sexual hazassment may involve a male or female student, university staff 
employee, university faculty or administrator as offender and any of the 
foregoing as victim. 

IV. SEXUAL HARASSMENT/UNIVERSITY PART-TIME OR FULL-TIME 
EMPLOYEES 

For the purposes of this policy "sexual harassment" is defined as conduct of a sexual 
nature, physical or verbal, by a University part-time or full-time employee or other 
individual in an official University position when: 

A. Submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual's employment or academic standing. 

B. Submission to or rejection of such conduct by an individual is used as the 
basis for employment or academic decisions affecting that individual. 

C. Such conduct has the purpose or effect of interfering with an individual's 
academic or work performance or creating an intimidating, hostile, or 
offensive academic or working environment. 

V. CONSENSUAL RELATIONSHIPS 

A. Inside the Instructional Context: Faculty members exercise power over 
students, whether in giving them praise or criticism, evaluating them, making 
recommendations for their further studies or their future employment, or 
confemng any other benefits on them. Amorous relationships between 
faculty members and students are wrong when the faculty member has 
professional responsibility for the student. Such situations greatly increase the 
chances that the faculty member will abuse his or her power and sexually 
exploit the student. Voluntary consent by the student in such a relationship is 
suspect, given the fundamentally asymmetric nature of the relationship. 
Moreover, other students and faculty maybe affected by such unprofessional 
behavior because it places the faculty member in a position to favor or 
advance one student's interest at the expense of others and implicitly makes 
obtaining benefits contingent on amorous or sexual favors. 

B. Outside the Instructional Context: Amorous relationships between 
faculty/staff members and students occurring outside the instructional context 
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confidential manner, to individuals seeking advice in implementation of this 
policy; for scheduling meetings of the Committee to review problems which 
have arisen in the handling of complaints. 

D. All meetings of the Committee during an investigation (informal or formal) 
shall be closed to the general public. 

VII. REPORTING INCIDENTS OF SEXUAL HARASSMENT 

A. Any student, staff member, or faculty member is encouraged of sh102.0211.28 Tz 36.022 -0.36 Td3ber, 101.G  
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Committee's acceptance of such a report or complaint will signify that it was 
filed in a timely manner. 

F. When a number of people report incidents of sexual hazassment that have fioccurr in a 
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conducted according to institutional policies and procedures and be 
limited to what is necessary to conclude the complaint or make a 
recommendation. If it appears necessary for the Committee members 
to speak to any people other than those involved in the complaint, they 
will do so only with permission from the complainant and after 
notifying the alleged offender with appropriate time given for review 
of any objections by the Committee. 

5. The Sexual Harassment Committee's first priority will be to attempt to 
conclude the problem through a mutual agreement of the complainant 
and the alleged offender. 

6. One member of the Committee, usually the chairperson, will be in 
communication with the complainant until the committee's written 
findings and recommendations aze submitted unless otherwise 
concluded. 

7. The Sexual Hazassment Committee will resolve complaints as
expeditiously as circumstances pemut. Whenever practical, the 
Committee will complete its investigation and make its 
recommendations within thirty calendar days from the time the formal 
investigation is initiated. 

C. Reporting and Corrective Action: After an investigation of a complaint, the 
Sexual Harassment Committee will: 

1. decide if there is sufficient evidence to support the complaint. 

2. resolve the complaint to the satisfaction of the complainant and the 
alleged offender. 

D. After conducting its investigation, the Sexual Harassment Committee's written 
findings and recommendations shall be forwarded to the Provost or the 
appropriate Vice President, if an employee is involved in a complaint or Vice 
President for Student Services if a student is involved. The Provost, 
appropriate Vice President or Vice President for Student Services will each 
receive copies if the incident involves both a student and an employee. 

E. If the Sexual Hazassment Committee determines  
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and Tenure Policy and/or the Southern Utah University Personnel Policies and 
Procedures. 
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