
POLICY #5.0  

SUBJECT: Threat Management and Safety Intervention 

I. PURPOSE

This Policy establishes a process for reporting and reviewing violent behavior and threats to physical 

safety, which potentially or actually pose a risk to persons on campus or in University programs, and 

other conduct that substantially disrupts University operations. This Policy is intended to implement the 

authority and responsibilities of the University President and does not confer any additional rights. 

II. REFERENCES

A. Southern Utah University Policy 5.27 Non-Discrimination / Anti-Harassment

B. Southern Utah University Policy 5.60 Sexual Misconduct

C. Southern Utah University Policy 5.61 Abusive Conduct

D. Southern Utah University Policy 6.22 Faculty Due Process

E. Southern Utah University Policy 11.2 Student Conduct Code

F.

H. Utah Code § 76-8-701 et seq. Offenses Against the Administration of Government, Colleges and

Universities

I. Utah Code § 78B-7-101 et seq. Protective Orders and Stalking Injunctions

J. Utah System of Higher Education Policy R220 Delegation of Responsibilities to the President and

Board of Trustees

K. Utah System of Higher Education Policy R251 Campus Speakers

L. Utah System of Higher Education Policy R253 Campus Discipline

III. DEFINITIONS

A. Employee: A person employed by Southern Utah University.

B. Faculty: See SUU Policy 6.0 Definition of Faculty.

C. Respondent: The person reported to have engaged in conduct prohibited by this Policy.

D. Retaliation: Any overt or covert act of reprisal, interference, restraint, penalty, intimidation,

against any person or group for participating in any way in the process(es) under this Policy. To
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be Retaliation, there has to be a causal connection between the conduct/adverse action and the 

person's participation in the processes under this Policy. Action is generally deemed retaliatory if 

it would deter a reasonable person 



3. ingress or egress to the University’s physical facilities; 

B. impedes a University employee in the lawful performance of the 

employee’s duties; or 

C. impedes a University student in the lawful pursuit of the 

student's educational activities. 

2. This Policy implements the President's authority and prohibits threats to physical safety, 

violent conduct, and conduct that otherwise substantially disrupts University operations. 

It sets out the process to address reported conduct that is prohibited, as set out 

below. This Policy applies to all conduct regardless of where it occurs to the extent 

it poses a risk to University property, operations, or to persons on University property or 

while otherwise in University programs and activities. 

3. Abusive conduct is distinct from conduct prohibited under this Policy, and is addressed in 

SUU 



C. Reporting Required 

1. University Employees are required to report threats to physical safety, violent conduct 

and conduct that substantially disrupts University operations of which they learn about 

through, or is in any way related to, their job duties. Employees shall make the report in 

person, over email, or through other designated reporting form to the Chair of the 

applicable Behavioral Assessment Team. 

2. Reporting Protection Order. Each Employee and/or Student who receives a protective or 

restraining order (may be referred to as a cohabitant protective order,



b. University Housing (for matters impacting University Housing). 



d. 



i. The Faculty-Respondent’s Notice of Appeal will serve as the Petition for 

the purposes of SUU Policy 6.22. The Notice of Appeal must meet all of 

the requirements of a Petition listed in SUU Policy 6.22. 

ii. The Team Assessment and decision by the Supervisor under this Policy 

will serve as the Preliminary Investigation or fact-finding as required in 

SUU Policy 6.22. 

g. In the event that a non-Faculty Employee (determined based on primary scope 

of duties) will be suspended, terminated, or have their employment terminated 
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management measures/boundaries on a temporary basis and provide the Respondent-

Visitor with notice and an opportunity to respond to the allegations as soon as 

practicable. 

6. If a person whose access to University campus or activities is restricted and notification 

has been sent or otherwise provided to that person by an authorized University official, 

violates that restriction(s) and enters or remains on property that is owned, operated, or 

controlled by the University, they are subject to arrest and prosecution for criminal 

trespass, based on state law. 

F. Criteria when Assessing Risk. When assessing the risk, the Team conducts an individualized 

assessment, considering the reported facts and the following non-exhaustive list of factors 

(among others): 

1. Whether the reported conduct, if true, is a threat to physical safety, violent conduct, or 

conduct that substantially disrupts University operations; 

2. The nature, duration, and severity of the reported conduct; 

3. The probability that potential injury and/or harm will occur within the University’s 

control; 

4. Whether the person substantially impeded the educational process or functions of other 

members of the University community; 

5. Whether the circumstances suggest an increased risk that the person will commit an 

additional act of violence/disruption; 

6. Whether the person has a history of violence or disruption (conviction history, previous 

school discipline, prior disruptions, escalating conduct, etc.); 

7. Whether the person is alleged to have made threats of further violence against the 

person(s) impacted or any other individual; 

8. Whether the act of violence was committed by more than one person; 

9. Whether the circumstances suggest there is increased risk of future acts of violence 

under similar circumstances; 

10. Whether there was use of a weapon or drugs given; and 

11. The age of the person who allegedly experienced the conduct. 

G. Due Process. Under any of the above processes, no final determination is made about whether 

the person has engaged in threats, violent behavior or substantially disruptive conduct until that 



 

V. RELEVANT FORMS/LINKS 

• How Do I Report an Issue? 

• Student voluntary and involuntary withdrawal procedures 

 

VI. QUESTIONS/RESPONSIBLE OFFICE 

The responsible offices for this Policy are the Provost’s Office, Student Affairs, and the Vice President for 

Finance and Administration, as applicable. For questions about this Policy, contact the Dean of Students, 

Director of Human Resources, or the Executive Director of Enterprise Risk Management, as applicable. 
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