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Disclaimer:  Printing and/or saving these policies may result in portions of the policies being incorrect or
not current, as policies may be amended or removed from time to time. All current and updated official
policies are available on the live SUU Policies website in HTML format. All links to official policy must be
directed to the SUU Policies website. Do not download this policy and repost it to individual entities’ pages
or other webpages.

POLICY #5.0 SUBJECT: Threat Management and Safety
Intervention

suu.edu/policies/05/00.html (https://www.suu.edu/policies/05/00.html)

I. PURPOSE
This Policy establishes a process for reporting and reviewing violent behavior and threats to physical
safety, which potentially or actually pose a risk to persons on campus or in University programs, and other
conduct that substantially disrupts University operations. This Policy is intended to implement the authority
and responsibilities of the University President and does not confer any additional rights.

II. REFERENCES
1. Southern Utah University Policy 5.27 Non-Discrimination / Anti-Harassment

(https://www.suu.edu/27.html)
2. Southern Utah University Policy 5.61 Abusive Conduct (https://www.suu.edu/61.html)
3. Southern Utah University Policy 6.22 Faculty Due Process (https://www.suu.edu/../06/22.html)
4. Southern Utah University Policy 11.2 Student Conduct Code (https://www.suu.edu/../11/02.html)
5. Utah Code § 53B-2-106 Duties and responsibilities of the president of a degree-granting institution

of higher education -- Approval by board of trustees  (https://le.utah.gov/xcode/Title53B/Chapter3/53B-3-
S101.html)

6. Utah Code § 53B-3-101 et seq.

 
9. Utah State Board of Higher Education Policy R220 Delegation of Responsibilities to the President

and Board of Trustees (https://public.powerdms.com/Uta7295/tree/documents/1826156)
10. Utah State Board of Higher Education Policy R251 
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1. Employee: A person employed by Southern Utah University.
2. Faculty: See SUU Policy 6.0 Definition of Faculty
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1. Scope of Policy
1. The University President, as the Chief Administrative Officer (as designated under state law),

has authority to order a person to leave property owned, operated, or controlled by the
University as further described in state law and in this Policy.  This Policy delegates that
authority (as specified below) as it relates to threats, violent conduct, and conduct that
substantially disrupts University operations.

1. Examples of types of conduct that may constitute threats, violent conduct, and/or
conduct that substantially disrupts University operations include but are not limited to:

1. When there is reasonable cause to believe that the person intends to or does
act to:

1. cause injury to a person;
2. cause damage to property;
3. commit a crime;
4. interfere with the peaceful conduct of the activities of the University;
5. violate any rule or regulation of the institution if that rule or regulation is

not in conflict with state law; or
6. disrupt the University, its students, or the University’s activities; or

2. when the conduct is reckless as to whether the person's actions will cause fear
for the physical safety of another;

3. if the person willfully:
1. denies to a student, school official, employee, or invitee lawful:

1. freedom of movement;
2. use of the property or facilities; or
3. ingress or egress to the University’s physical facilities;

2. impedes a University employee in the lawful performance of the
employee’s duties; or

3. impedes a University student in the lawful pursuit of the student's
educational activities.

2. This Policy implements the President's authority and prohibits threats to physical safety,
violent conduct, and conduct that otherwise substantially disrupts University operations. It
sets out the process to address reported conduct that is prohibited, as set out below. This
Policy applies to all conduct regardless of where it occurs to the extent it poses a risk to
University property, operations, or to persons on University property or while otherwise in
University programs and activities.

3. Abusive conduct is distinct from conduct prohibited under this Policy, and is addressed in
SUU Policy 5.61 (https://www.suu.edu/61.html) . In the event of any conflict, this Policy
shall control and supersede to address threats, violent behavior, and substantially disruptive
conduct.FORMER POLIC
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https://www.suu.edu/61.html
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4. Conduct prohibited by this Policy may also be prohibited by other University Policy. As such,
applicable University administrators may review conduct under one or more policies, either
simultaneously or sequentially, as determined by the University administrators responsible to
implement those policies.

1. If reported conduct involves a potential violation of SUU Policies 5.27
(https://www.suu.edu/27.html) om刀堀嘀伀尀̀刀唀̀嘀䠀吀堌cgᕓolicies.

(https://www.spࠀ om刀堀、老ခ─ᨀ

https://www.suu.edu/27.html
https://www.suu.edu/60.html
https://www.suu.edu/27.html
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4. Team Membership
1. The Behavioral Assessment Teams are chaired by:

1. Dean of Students or designee (when reported conduct is by a Student).
2. Director, Human Resources or designee (when reported conduct is by an Employee).
3. Executive Director, Enterprise Risk Management or designee (when reported conduct

is by a Visitor).
2. Other standing Team members for all Teams include representatives from:

1. University Police.
2. Counseling and Psychological Services.
3. Office of Legal Affairs, as legal advisor to the Team.

3. Depending on the circumstances, the Team members may also include situational members:
1. Provost’s Office (for matters related to Faculty).
2. University Housing (for matters impacting University Housing).
3. Office of Equal Opportunity and Clery Compliance (for matters relating to

discrimination, harassment and sexual assault or otherwise involving Clery Reportable
Crimes [as defined in the Clery Policy]).

4. Recreation and Wellness.
5. Faculty or members of the appropriate academic department administrators, as

needed.
6. Other University Employees with knowledge of related circumstances 

. 
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5. Team Assessment, Referrals, and Decisions
1. Upon receipt of a report of threat to physical safety, violent conduct, or substantially disruptive

conduct, the Chair makes an initial assessment to determine whether the applicable Team
should convene. If based on information available to the Chair, the Chair determines that the
reported conduct reasonably could be one or more of the types of prohibited conduct, the
Chair will convene the team.

2. If the report of conduct by a Student warrants further review, the Chair promptly convenes
Student Behavioral Assessment Team (BAT).

1. The Team gathers to share relevant information and assess the existence, if any, and
risks present thcf -հ�

https://www.suu.edu/11/02.html
https://www.suu.edu/27.html
https://www.suu.edu/60.html
https://www.suu.edu/11/02.html
https://www.suu.edu/11/02.html
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3. If the report of conduct by an Employee warrants further review, the Chair promptly
convenes the Employee Behavioral Assessment Team.

1. 

https://www.suu.edu/06/22.html
https://www.suu.edu/06/22.html
https://www.suu.edu/06/22.html
https://www.suu.edu/06/22.html
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7. In the event that a non-Faculty Employee (determined based on primary scope of
duties) will be suspended, terminated, or have their employment terminated or
suspended or access to campus materially altered based on a violation of this Policy,
that Employee-Respondent may grieve a decision in accordance with the processes
listed below. All other decisions of the Supervisor are final decisions on behalf of the
University.

1. An Employee may request an appeal of the Supervisor’s decision by filing a
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https://www.suu.edu/safety/report.html
https://www.suu.edu/academics/provost/index.html
https://www.suu.edu/studentaffairs/index.html
https://www.suu.edu/ad/finance/index.html
https://www.suu.edu/deanofstudents/index.html
https://www.suu.edu/hr/index.html
https://www.suu.edu/erm/index.html
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Date Approved: October 18, 2021 [as temporary authorization]; December 2, 2021
(https://www.suu.edu/old/p500-2021-12-02.pdf) [as permanent authorization]

Amended: July 18, 2022 [as temporary authorization]
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