
Criteria for Evaluation and Advancement



Scholarly/Creative
The Department of Art and Design at Southern Utah Universi-
ty recognizes the importance of scholarly and creative activity 
at local, state, regional, national and international levels. 
Teaching effectiveness and scholarly/creative achievement are 
interdependent and serve to enrich and strengthen one anoth-
er. All full-time faculty of the Department of Art and Design 
are expected to be involved in scholarly/creative activity and 
to remain current in their discipline. 

We recognize that a clearly defined standard is helpful and 
require that each tenure-track and tenured faculty member 
engage in a minimum of three activities (one on-campus, two 
off-campus) in the course of an academic year. 

Scholarly and creative achievement in the Department of Art 
and Design may include the following activities:
• Gallery shows and exhibitions (juried and non-juried) at 

the local level, state level, regional level, or national/inter-
national level. Most desirable are peer-reviewed exhibitions 
and invitational shows at the national and international 
level. The prestige and reputation of the exhibition venue 
impact the value of the exhibition as a scholarly endeavor 
as do reviews written about an exhibition.

• Client-based graphic design and illustration at the local 
level, state level, regional level, or national/international 
level. Again, most desirable are projects at the national and 
international level.

• Publications that take the form of books, articles, mono-
graphs, online academic or industry journals, computer 



Internal Service/Leadership
Service/Leadership includes but is not limited to the following:

Departmental Service/Leadership 
• Serving on a P&T mentorship team.
• Participating in student reviews such as Foundation  

Review, senior reviews, and scholarship applications.
• Serving on ad hoc and standing committees at the  

department level such as recruitment and curriculum.
• Managing department resources and programs such as: 

exhibition spaces, artist-in-residence programs, scholarship 
programs, etc.

• Inviting and hosting Art Insights speakers, visiting artists 
and other university guests. 

• Running after-hours open studio opportunities for students 
and the community.

• Outreach such as visiting high-schools or local businesses.

College Service/Leadership 
• Committee work such as college curriculum or P&T.
• Taking on special CPVA assignments as requested by the 

dean.
• Contributing to a search committee

University Service/Leadership 
• Providing leadership to the department. 
• Participating in graduation exercises.
• Attending student reviews and other student-oriented  

activities. 
• Serving on University committees and task forces such  

as Faculty Senate.
• Advising a University Club.
• Educational programming at SUMA.
• Curating or organizing exhibitions at SUMA.
• Working with collections at SUMA
• Doing collaborative research or participating in  

community outreach at SUMA.
 
 

External Service/Leadership
• Professional Organizations
• Adjudicating regional/local/national/international 

art exhibitions.
• Serving on an Arts Council or committee.
• Chairing a committee in a professional organization.
• Holding positions in professional societies.
• Playing lead roles in conferences (general chair, program 

chair).

Assistant Professors are expected to be active members of 
committees across the university as they progress towards  
tenure and Associate Professor rank. It is expected that new 
faculty will serve primarily at the department level during 
their first year of teaching to focus on the development of  
syllabi and new courses. Subsequent years should see  
increased participation on department, college, and university 
committees. 

Associate Professors are expected to participate in and lead 
department, college and university committees that serve a 
broader purpose at SUU: some of which may deal with rank 
and advancement. Professors of this rank are encouraged to 
serve on faculty senate and college or university curriculum 
committees. They are expected to actively participate on 
departmental P&T mentorships teams and serve when needed 
at higher levels.

Full Professors are expected to continue active service at the 
departmental, college, university and community level. They 
will be expected to play significant roles that serve the greater 
good of SUU.


